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Reasons for Optimism
in a Time of Anxiety
Reflections from a New WWVEA President
On July 7 Margo Piver sent me a text message from the NEA Convention in Washington D.C. “Gavel fell at 9:33 p.m. Eastern time. Tag, you’re it!”
Margo had spent much of last year taking me to meetings and prepping me to
step into her role for the second year of her term. As much as she taught me,
though, the past two months have been a revelation in terms of all that happens
in the Walla Walla and College Place school districts.
I have been amazed by the dedicated professionals I’ve met thus far, including the
teachers at the Head Start/ECEAP Preschool Thursday morning, where for two
hours I witnessed teachers serving meals, getting hugs, and running a tighter educational program with 3-4 year-olds than I can do with my high school seniors.
At the same time, I know a lot of great teachers who are struggling to keep going
and to maintain their classroom excellence while taking on everything else.

“Once you
choose hope ,
anything's
possible .”
~Christopher
Reeve

Events Calendar
WWVEA Exec Board
Mon. Nov. 14 @ 4 p.m.
Green Park Elem. Library

WW School Board Meeting
Tues. Nov. 15 @6:30 p.m.
Anne Golden Boardroom
CP School Board Meeting
Tues. Nov. 22 @6 p.m.
Davis Elem. PD Room
Building Rep Council
Mon. Nov. 28 @ 4 p.m.
Green Park Elem. Library

Clearly, teachers in both WW and CP face many of the same challenges:
 A state legislature that cowers from fully funding public education, while
demanding more accountability through misguided mandates
 A growing number of students who exhibit symptoms of trauma and
behaviors that demand more of our attention
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Reasons for Optimism, Cont’d:
The replacement of No Child Left Behind (NCLB) with the Every Student Succeeds Act (ESSA) should give us more local control
across the state, and the level of professionalism I’ve seen in our valley leaves me optimistic, there are two upcoming changes
in particular that have the potential to really make a difference.
First, in Walla Walla the new superintendent and our Board are embarking on a process that has me pretty intrigued.
I have been to every work session and Board meeting since August, including a 4-hour “retreat” on Thursday afternoon
where the Board engaged in a vigorous discussion facilitated by Supt. Smith about vision and the possibilities of how to address the challenges that we face in the classroom on a daily basis. They are engaged in this process.
And after more book studies and data analysis, some of the same themes are arising from them that I hear from teachers.


We have more and more students coming to us with behavior issues and a backgrounds with trauma.



Our educators are our district’s greatest strength, which is being acknowledged by community surveys, repeatedly
by Supt. Smith, and also by members of the Board. They also are saying that teachers cannot work any harder.



Students will thrive primarily due to the passion, skill, and dedication of adults who are adequately equipped, supported, and trained for the task at hand. Our educators are passionate, skilled, and dedicated, but we need more
assistance from the district and the state. We need a system that sets everyone up for success from Year One
through retirement. The discussions I’m hearing tell me that they recognize this and want to move in this direction.

But so what? Why be optimistic this time?
One of the things I have seen from Supt. Smith is a methodical, research-based approach to management and growth, and his
efforts are being embraced by the Board. Since my first year of teaching 25 years ago, I have seen many, many reform efforts
come and go. We all have. What I am seeing here looks different to me. It is locally driven. It is purposeful. And it seeks
input. I’m not naïve, and no, not much has yet reached our classrooms, but I need to tell you that I am impressed with what
I’ve seen thus far. My suggestion is that we all participate where we can to help shape the outcome.
Already started is the newly constituted Facilities Task Force, which has met twice and is doing methodical, comprehensive
work. Also, the Bilingual Committee charged with addressing the significant challenges with our Dual Language programs has
begun its work and seems poised to do the heavy lifting. And the School Board’s process of figuring out where we are and
where we want to go will soon be seeking more teacher and community involvement across the district. As I understand it,
the end goal is to focus on 3-4 areas of priority for several years, and to not keep adding new initiatives to our plates.
Second, this is the year of McCleary. The State Legislature finally needs to act.
The McCleary decision by the State Supreme Court in 2012 ruled that public education must be amply funded by 2018. So
this spring will see the creation of that budget. The process will almost certainly be messy and may spill into a summer session, but the result should be that a significant amount of new money is injected into the schools.
How much money depends upon whom you ask. The WEA and its supporters suggested that a fully-funded education system
requires an additional $10 billion. (The expected total state budget will likely hover around $50 billion.) One local Republican
legislator suggested to me last month that they could shift $1.5 billion from other programs to meet the McCleary standard,
but many think it may take at least $3.5 billion to satisfy the Court.
Fully funding education includes:


Increased teacher compensation and health benefits to alleviate financial pressure and help to attract and retain
the best professional educators for our students.



Smaller class sizes for more individualized instruction and a more manageable workload for teachers.



General fund money used to hire intervention specialists, counselors, and other trained adults to help schools address the growing needs of students from trauma. Schools could also afford greater budgets for technology, new
curriculum, and professional development opportunities.



Funding to provide students with clean, safe, and modernized learning facilities.

Significant progress in these areas is more likely over the next few years than has been the case for decades.
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Your Union Dues: Nearly Half of WWVEA’s
Portion Pays for President’s .6 FTE Release
By Keith Swanson. WWVEA President
In Issue 2 (p. 3) we looked at the $84.43 we pay
each month for our union dues and divided it into
the six major categories (shown in table at right).
In Issue 4 (p. 3) we looked at just the $20.93 that
goes to the WWVEA each month and briefly analyzed each of the five major categories in the
WWVEA budget (shown below in yellow).
Today we are going to dive deeper into the largest expenditure in the WWVEA budget: the president’s release time.
After teaching periods 1 and 2 at Wa-Hi each
morning, what are you getting for the $9.27 you
spend each month for the rest of my day?
After my first couple of months in this position,
my priorities have fallen into the following areas:
1. Member Concerns
The most important responsibility is to
help individual members solve problems. Bus duty, lost planning time, stipend disputes, sick leave sharing, TPEP
evaluations, job placement, FMLA, are
just some of the issues that have come
up.
2. Member Engagement
We are more effective as a union when
we are informed and united. That is
why the Fall Social is important each
year and why this newsletter has been
revived. We are also working with
Building Reps to keep members informed.
3. Meetings
The meetings I attend or facilitate all serve a purpose, but they are timeconsuming. The types of meetings are listed in the blue column (right) to
give you an idea. Most meetings fall into the categories of either negotiations, councils, or boards.
4. Miscellaneous
This is a pretty diverse category that ranges from signing checks to checking
emails...and from reading contracts to filing my notes.

WWVEA President’s
Meeting Schedule
WWVEA Exec Board
(Third Monday of each month)
WWVEA Building Rep Council
(Fourth Monday of each month)
WWPS Labor-Management
(Every two weeks through May)
CPPS Labor-Management/Negotiations
w/Supt. Tim Payne and Human Resources Director Marissa Waddell
(Second Monday of each month)
WW Negotiating Team—Bigger 9
(5 meetings with regional unions)
WW Negotiating Team
(TBD)
CP Negotiating Team
(9/10, 10/29, remaining dates TBD)
WWPS School Board Work Sessions
(Every two weeks until June)
WWPS School Board Meetings
(Every two weeks until June)
CPPS School Board Meetings
(The fourth Tuesday of each month)
WWPS Leadership Meetings w/Supt.
Wade Smith & Board President Cindy
Meyer
(Once each month)
WWPS Facilities Task Force
(Every 5-6 weeks through 2017)
WWPS Best Grant (New Teacher Induction Planning Committee)
(Every 5-6 weeks through May)
WEA-SE UniServ Exec Board
(Every 5-6 weeks through June)
WEA-SE UniServ Council
(Once each month)
WEA Board of Directors
(Every two months through May 2018)
WEA Board—Legislative Committee
(Every 4-6 weeks through May 2018)

Helpful Links
WWVEA ONLINE
Facebook
Website
Constitution

& Bylaws

CONTRACTS & CALENDARS
WW Salary Schedules
CP

Salary Schedule

Leave/TRI Days Explained
WW School Calendar
CP

School Calendar

WW Neg.
CP

Agreements

Neg. Agreement

WEA & NEA ONLINE
WEA-SE

Uniserve Website

WEA Website
WEA-PAC Pulse
NEA Website

Newsletter

Diversity in Children’s Literature Key to
Understanding Today’s Civil Rights Issues
BY CINDY LONG for neaToday
How can we initiate discussions with our students about violence in the headlines?
How can we help dispel misconceptions often passed from the adult world down to
children? How can we help increase acceptance and tolerance?
With books!
That was the message of a panel of some of America’s most popular children’s authors
during the Virginia Children’s Book Festival in Farmville, Virginia, last week. The panel,
Civil Rights in Children’s Literature — which included writers Greg Neri, Lulu Delcre,
Rita Williams-Garcia, Sharon Flake, Neal Shusterman, Lamar Giles, Tim Tingle, and
Quraysh Ali Lansana — was held at Farmville’s Moton Museum, the former all-black
Robert Russa Moton High School and the birthplace of America’s student Civil Rights
movement.
“The struggle for civil rights isn’t something that just started midway through the century, and clearly isn’t over in this one,” said Heather Maury, Youth Services Director at
the Appomattox Regional Library System, who moderated the panel. “Reading about
civil rights issues of the past can better prepare kids to deal with the civil rights issues
of the present and future.”
Diverse books go hand in hand with issues of civil rights, and Maury says diverse books
can be a safe way for children to explore difficult topics, empower them to form their
own opinions, and help children who feel different to not feel so alone.
She kicked off the discussion by pointing out how difficult it is to shield children from
the atrocities happening around the world and asking how young is too young to learn
and talk about such events.
“I write for many ages, but my sweet spot is middle school,” said Greg Neri, a Coretta
Scott King honor-award winning author of teen, young adult and middle grade fiction,
including Ghetto Cowboy and the recent Tru and Nelle. “I write books that deal with
serious topics like gang violence, poverty and other difficult issues facing the inner city,
and when I do school visits the kids get into the topics pretty deeply pretty quickly,
sometimes even as young as grade four. I find that they have no problem going there.”
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Continue Reading...

WWVEA Marketplace: For Sale or For Free
Marketplace

FOR SALE

Marketplace Ads are run in The
Probe in the order received.

Invacare wheelchair with foot rests; $100 OBO. Contact
brendakirk69@yahoo.com

Your ads:

4-wheeled walker with seat and storage; $50 OBO. Contact brendakirk69@yahoo.com

 must be 200 characters or
less (45 words)

TRAVEL OPPORTUNITY

 run for 1 week unless
otherwise requested

15 days in Italy 2018!

 are subject to approval of
the WWVEA Executive
Board and may be edited
for length

Contact kstucker96@gmail.com for more info.

 should be sent to Keith at
wwveakeith@gmail.com.

This all-inclusive tour of Italy has been moved to 2018 to give you more time
to plan and stretch out the payments. Interest meeting in a couple of weeks.

Online itinerary and sign-up.
http://kerritucker.grouptoursite.com/ Your ad HERE!

WWVEA OFFICERS

EXEC. BOARD

BUILDING REPS

President
Keith Swanson

Pre-2 (WW)
*Not yet filled

Cell: 509-200-4042
wwveakeith@gmail.com

3-5 (WW)

Berney Elem.
*Ryan Van Dyke
Ilana James
Blue Ridge Elem.
*Jeremy Hubbard
Bryan Eggart
College Place HS
*Jessica Hand
Crystal Bushkovskiy
Davis Elem.
*Marcie Anderson
Mike Collins
Edison Elem.
*Mario Uribe
Sara Van Donge
Tracy Gerbino
Garrison MS
*John Buissink
Lance Longmire
Jamie Eggart
Shelly Crump
Green Park Elem.
*Loretta Wright
Yazmin Bahenak
Mel Gribnau
Head Start/ECEAP
*Laurie Hersey

*Not yet filled
6-8 (WW)

Vice-President
Mario Uribe

*Lance Longmire
9-12 (WW)

muribe@wwps.org

*Lori Dohe
SPED (WW)

Secretary/Treasurer
Ted Knauft

*Debbie Bailey

tknauft@cpps.org

Specialists (WW)
*Not yet filled

WWVEA Office

Pre-3 (CP)
*Meg Berg

Rebecca Estoup
Office Manager

4-8 (CP)
*Ryan Blake

Phone: (509) 525-7810
Fax: (509) 525-7829
wwveaoffice@gmail.com

9-12 (CP)

5 W Alder St # 231
Walla Walla, WA 99362

*Not yet filled
WWVEA Officers
*Keith Swanson
*Mario Uribe
*Ted Knauft

COMMITTEE CHAIRS
Lincoln HS
*Stephanie Gomsrud
Pioneer MS
*Debbie Bailey
Hollis Erikson
Richelle Palmer
Doug Venneri
Shannon DeBeaumont
Prospect Point Elem.
*Leah Taylor
Debbie Smyth
Sager MS
*Ryan Blake
John Hough
Ted Knauft
SEATech
*Jeffrey Townsend
Sharpstein
*Rob Griffith
Ashley Goss
Walla Walla HS
*Andrew Gomsrud
Debra Reeves
Lori Dohe
Bill Plucker
Brian Taylor
Cheryl Peters

WW Negotiations
*Stephanie Gomsrud

CP Negotiations
*Ted Knauft
Nominations/Elections
*Toni Lynn Palmer
Financial Review
*Ted Knauft
Special Events
*Mario Uribe
WWVEA Scholarships
*Ted Knauft

