
 

Events Calendar 

Exec. Board Meeting 
Mon. Oct. 17 @4 p.m. 
WWVEA Office 
 
WW School Board Meeting 
Tues. Oct. 18 @6:30 p.m. 
Anne Golden Boardroom 
 
Building Rep Council 
Mon. Oct. 24 @ 4 p.m. 
Green Park Elem. Library 
 
CP School Board Meeting 
Tues. Oct. 25 @6 p.m. 
Davis Elem. PD Room 
 
WWVEA Fall Social 
Thursday, Oct. 27 @4 p.m. 
Jacobi’s Restaurant 
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The Voluntary Employee Beneficiary Association (VEBA) is a great opportunity to 

leverage your pre-tax income against medical costs.  But many people find it con-

fusing and don’t understand their options. 

It isn’t as confusing as you might think.  Here is what you need to know: 

Your VEBA Fund: Your own personal VEBA account accumulates money in two 

ways: 1) Your district converts sick days over 180 into VEBA pay; and 2) Your dis-

trict puts a monthly amount from your paycheck into your VEBA account.  

(Currently, this amount in WW is $25 and is $0 in CP.) 

When Do I Use VEBA Money? VEBA money is used to reimburse you for out-of-

pocket medical expenses for yourself, your spouse, or your dependents (up to 

age 26).  Eligible expenses include:  copays, deductibles, coinsurance, dental, 

vision, prescriptions, and insurance premiums (after retirement). 

Why is VEBA a Good Thing?  

1) It uses pre-tax dollars for medical expenses, rather than income on which 

you have already paid taxes. 

2) It is an investment with the potential to grow. 

Continue Reading Complete VEBA Description on Page 6... 
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“The greatest sign 
of success for a 
teacher is to be 
able to say, ‘The 
students are now 
working as if I 
didn’t exist.’”  

 
-Maria Montessori 
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Use VEBA Dollars to Improve Financial Health 



WWVEA Purpose 

1) To develop and promote a 
continuing program to  
improve: 

 Salaries 

 Fringe benefits 

 Working conditions 

 and Instruction  
and to do so through collec-
tive bargaining. 
 
2) To unify and enable mem-
bers to speak with a common 
voice on matters pertaining to 
the education profession and 
to present their individual and 
common interests. 
 
3) To hold property and funds 
and to employ a staff for the 
attainment of these purposes. 

“At the end of the day, the most overwhelming key to success is the positive  
involvement of parents.”  — Jane D. Hull 

Know Your Contract — Walla Walla:  
Fall and Spring Conference Days Explained 

Conference week always brings with it a bit of confusion.   

Which are the regular school days?   

Which are the District-Directed Days? 

Here’s how it works: 

 Friday of Conference Week is the Building Directed Day. 

 But...many parents can only come to conferences at night. 

 So...staff in each building vote to change the calendar to a different 

 schedule.  Typically, this means taking Friday’s hours (7.5 minus 30 

 minutes for a lunch) and shifting them to two separate evenings. 

 Monday - Thursday are regular contract days for the first 7.5 hrs., 

 even if you are holding conferences on Thursday during the day. 

 The evenings are the optional Separate Contract Days (7.5 hrs.). 

2 

Hello Fellow Professionals, 

Monday morning, your negotiating team and Mr. Payne held our month-
ly meeting.  Here is a general overview of items covered.  If you have any 
questions about a topic please ask and we can provide more specifics.  

1) Seniority List – language cleanup on this needed – page 9. 

2) Signed MOU (memorandum of understanding) on Evaluations  

 Before MOU: all provisional staff had to have their first 
evaluation  in the first 30 days.   

 After MOU: all provisional staff have to have their first eval-
uation in the first 90 days.  

3) Conversation about District Growth 

4) Contract clean-up and evaluation language update.  

 Talked about eVal and its new look – perhaps a need for 
training on this (look for something around the 25th of Oc-
tober for some mentor teachers).   

 Evaluations and final forms – what will be placed in person-
nel file and an appendix item in contract.  

5) Reminder about Growth Goals due in eVal by November 1st.  

6) Discussed ordering materials and how new processes are working. 

Next meeting on November 14th. We appreciate representing you. 

   —Jessica, Keith, Mike, Ted  

CP: Labor-Management Summary 



Good Books 

A book that comes highly 

recommended for today’s 

educators is called Trauma 

Stewardship: An Every Day 

Guide to Caring for Self, 

While Caring for Others. 

Here’s the forward: 

This book is written for any-

one who is doing work with 

an intention to make the 

world more sustainable and 

hopeful—all in all, a better 

place—and who, through this 

work, is exposed to the hard-

ship, pain, crisis, trauma, or 

suffering of other living be-

ings or the planet itself. It’s 

for those who notice that 

they are not the same people 

they once were, or are being 

told by their families, friends, 

colleagues, or pets that some-

thing is different about them. 

This book is a navigational 

tool for remembering that we 

have options at every step of 

our lives. We choose our own 

path. We can make a differ-

ence without suffering; we 

can do meaningful work in a 

way that works for us and for 

those we serve. We can enjoy 

the world and set it straight. 

We can leave a legacy that 

embodies our deepest wis-

dom and greatest gifts in-

stead of one that is burdened 

with our struggles and des-

pair. 

Learn more… 

Buy on Amazon... 

Impacts of Poverty on Students:  
All in their minds?  

BY MARY ELLEN FLANNERY  (neaToday 9/29/16) 

Students from low-income families who believe that they can develop skills 

and do better in school if they work hard and practice—a “growth mindset,” 

in other words—may be buffered from the effects of poverty on student 

achievement, a Stanford University study has found. 

But students who live in poverty are less likely to have growth mindsets. 

Instead, they have what researchers call a “fixed mindset,” or the idea that 

intelligence and skills are more like foot size or eye color: an unchangeable 

trait. 

The topic of growth vs fixed mindsets, and their effects on student achieve-

ment, has been a popular—and controversial—one since Stanford’s Carol 

Dweck published her book, Mindset: The New Psychology of Success in 2006. 

But the recent Stanford study, which involved 168,000 10th-grade students 

across all of Chile, is the most expansive, and goes the furthest to explore 

how family income interacts with mindset. 

Typically, students from low-income families score worse on standardized 

tests than their wealthier peers. But the researchers found that poor stu-

dents with growth mindsets performed just as well as wealthy students with 

fixed mindsets. 

“Strikingly, students from low-income families (the lowest 10 percent) who 

had a growth mindset showed comparable test scores with fixed mindset 

students whose families earned 13 times more (80th percentile),” said the 

study, which was published in the Proceedings of the National Academy of 

Sciences, and co-authored by Dweck, Susana Claro, and David Paunesko, all 

of Stanford. Read Full Article... 
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http://traumastewardship.com/inside-the-book/
https://www.amazon.com/Trauma-Stewardship-Everyday-Caring-Others/dp/157675944X/ref=sr_1_1?s=books&ie=UTF8&qid=1475788788&sr=1-1&keywords=trauma+stewardship
http://neatoday.org/2016/09/29/growth-mindset-in-students/
http://www.pnas.org/content/113/31/8664.abstract
http://mindsetonline.com/
http://neatoday.org/2016/09/29/growth-mindset-in-students/


Helpful Links 

WWVEA ONLINE 

Facebook 

Website 

Constitution & Bylaws 

CONTRACTS & CALENDARS 

WW Salary Schedules 

CP Salary Schedule 

Leave/TRI Days Explained 

WW School Calendar 

CP School Calendar 

WW Neg. Agreements  

CP Neg. Agreement 

WEA & NEA ONLINE 

WEA-SE Uniserve Website 

WEA Website 

WEA-PAC Pulse Newsletter 

NEA Website 

WEA Announces Student 
Bill of Rights  
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WEA Endorsement Correction 

In the Oct. 7 newsletter article 
on WEA endorsements, Gary 
Downing was mistakenly listed 
for both the 8th and 16th legis-
lative districts (once as a Dem-
ocrat and once as a Republi-
can). 

The correct local legislative 
district endorsements from the 
WEA are as follows:  

Legislative District 8 

Position 1: Larry Haler  (R) 

Position 2: Rick Jansons  (R) 

Legislative District 16  

Position 1: Rebecca Francik (D) 

Position 2: Gary Downing (D)  

2017 Bill of Rights for Washington's Public School Students 

"It is the paramount duty of the state to make ample provision for the education of 
all children residing within its borders, without distinction or preference on account 
of race, color, caste, or sex." -- Washington Constitution, 1889 

Washington's 1.1 million public school students have a constitutional right to an 
amply funded public education regardless of their ZIP Code or family background. 
Quality public education is a civil right in our state. 

As families, educators and community members, we demand that the 2017 Wash-
ington Legislature comply with the Supreme Court's McCleary decision and amply 
fund the basic education the Constitution guarantees our students. 

We believe all Washington public school students have the following rights: 

 All students have a right to well-maintained schools, current curriculum, safe 
transportation and adequate school supplies.  Students must have access to 
21st century technology.  Special education, gifted, learning assistance pro-
gram, and transitional bilingual education for English language learners are 
essential. 

This requires fully funding a high-quality, well-rounded basic education so 
all children have equal opportunity to succeed. 

 All students have a right to small class sizes and professional support services 
that provide the individual one-on-one attention they need. 

 This requires fully funding smaller K-12 class size ratios and additional sup
 port services as required by voter-approved I-1351. 

 All students have a right to be taught by caring, committed, and qualified 
teachers and education support professionals. 

This requires fully funding competitive, professional base pay and benefits 
to attract and keep high-quality K-12 school employees, and maintain flexi-
bility for school districts to supplement educators' pay beyond the base 
state salary to meet local needs. 

 All students have a right to learn in clean and safe school facilities, including 
ample classroom space equipped with modern technology. 

This requires fully funding school construction to modernize existing 
schools, build new schools and expand classroom capacity. 

 All students have a right to attend local public schools that have the flexibility 
to meet their unique needs. 

This requires fully funding basic education while ensuring that families, 
educators, and community members have a voice in shaping their public 
schools, including the ability to approve levies to support enrichment pro-
grams beyond basic education. 

https://www.facebook.com/Walla-Walla-Valley-Education-Association-174135919327340/
http://wwvea.org/
http://www.wwps.org/district/employment/salary-schedules
http://www.wwps.org/images/district_info/employment/salary_schedules/16-17_Teachers_Salary_Sched.pdf
http://www.wwps.org/district/calendars/school-year-calendar
http://www.cpps.org/o/district/browse/3444
http://www.wwps.org/departments/hr/negotiated-agreements
http://wwvea.org/pdf/College%20Place%202016-2017.pdf
http://www.wea-southeast.org/
http://www.washingtonea.org/
https://www.washingtonea.org/ourvoice/?
http://www.nea.org/
http://wwvea.org/pdf/Probe/VVIssue4.pdf


FREE (Sample ads...awaiting real ones to be submitted)  

Ads in this space.  Think of those first-year teachers who can hardly afford a 

toaster, and you have THREE of them.  Use this format: 200 character limit or 

45 words. See fake examples below.  Keith Swanson wwveakeith@gmail.com 

FOR SALE  

2004 Olds Alero sedan. Red, 3.4 V6, 4 sp. auto. 205k. New front brake pads, 

wheel bearings, rotors. Freshly changed oil. Runs/drives well. Text Caleb Con-

die at 509-301-8057 for more info.  

Your ad HERE! 

WWVEA Marketplace: For Sale or For Free  

Marketplace 

Marketplace Ads are run in The 

Probe in the order received.    

Your ads:  

 must be 200 characters or 

less (45 words)  

 run for 1 week unless   

otherwise requested 

 are subject to approval of 

the WWVEA Executive 

Board and may be edited 

for length 

 should be sent to Keith at 

wwveakeith@gmail.com.  

WWVEA OFFICERS 

President 

Keith Swanson 
Cell: 509-200-4042 

wwveakeith@gmail.com  

 

Vice-President 

Mario Uribe 
muribe@wwps.org 

  

Secretary/Treasurer 

Ted Knauft 
tknauft@cpps.org 

 

WWVEA Office 

Rebecca Estoup 

Office Manager  
Phone: (509) 525-7810 

Fax: (509) 525-7829 

wwveaoffice@gmail.com  

 

5 W Alder St # 231 

Walla Walla, WA 99362  

BUILDING REPS 

Berney Elem. 

*Ryan Van Dyke 

Ilana James 

Blue Ridge Elem. 

*Jeremy Hubbard 

Bryan Eggart 

College Place HS 

*Jessica Hand 

Crystal Bushkovskiy 

Davis Elem. 

*Marcie Anderson 

Mike Collins 

Edison Elem. 

*Mario Uribe 

Sara Van Donge 

Tracy Gerbino 

Garrison MS 

*John Buissink 

Lance Longmire 

Jamie Eggart 

Shelly Crump 

Green Park Elem. 

*Loretta Wright 

Yazmin Bahenak 

Mel Gribnau 

Head Start/ECEAP  

*Laurie Hersey 

 

 

EXEC. BOARD 

Pre-2 (WW) 

*Not yet filled 

3-5 (WW) 

*Nilda Williams  

6-8 (WW) 

*Lance Longmire 

9-12 (WW) 

*Lori Dohe 

SPED (WW) 

*Debbie Bailey 

Specialists (WW) 

*Not yet filled 

Pre-3 (CP) 

*Meg Berg 

4-8 (CP) 

*Ryan Blake 

9-12 (CP) 

*Not yet filled 

WWVEA Officers 

*Keith Swanson 

*Mario Uribe 

*Ted Knauft 

Lincoln HS 

*Stephanie Gomsrud 

Pioneer MS  

*Debbie Bailey 

Hollis Erikson 

Richelle Palmer 

Prospect Point Elem. 

*Leah Taylor 

Debbie Smyth 

Sager MS 

*Ryan Blake 

John Hough 

Ted Knauft 

SEATech 

*Jeffrey Townsend 

Sharpstein 

*Rob Griffith 

Ashley Goss 

Walla Walla HS 

*Andrew Gomsrud 

Debra Reeves 

Lori Dohe 

Bill Plucker 

Brian Taylor 

Cheryl Peters 

COMMITTEE CHAIRS 

WW Negotiations 

*Stephanie Gomsrud 

CP Negotiations 

*Ted Knauft 

Nominations/Elections 

*Toni Lynn Palmer 

Financial Review 

*Ted Knauft 

Special Events 

*Mario Uribe 

WWVEA Scholarships 

*Ted Knauft 



Your VEBA Fund: Your own personal VEBA account (located at www.veba.org) accumulates money in two ways: 1) WW 

and CP districts convert sick days over 180 into VEBA pay; and 2) Your district puts a monthly amount from your paycheck 

into your VEBA account.  (Currently, this amount in WW is $25 and is $0 in CP.) 

Why is VEBA a Good Thing?  

 It uses pre-tax dollars for medical expenses, rather than income on which you have already paid taxes. 

 It is an investment with the potential to grow.  (You get to choose the investment allocations.) 

 You pay no taxes on earnings or withdrawals (claims). 

 You can use it for yourself, your spouse, or your dependents (up to age 26). 

 It rolls over from year to year into your retirement years and is inheritable by your heirs. 

When Do I Use VEBA Money?  

 VEBA money can be used during your career or after your retirement to reimburse out-of-pocket medical 

expenses for yourself, your spouse, or your dependents (up to age 26).   

 Eligible expenses include:  copays, deductibles, coinsurance, dental, vision, prescriptions, and insurance pre-

miums (after retirement). 

How Do I Claim a VEBA Reimbursement?   

 Create an account (or log in) at www.veba.org.  (This is where you manage your account.) 

 Click “Claims” tab, choose “Submit a Claim” or — if retired — choose “Automatic Premium Reimbursement” 

 Submit your bills or receipts and follow the online instructions 

Who Decides How Much of Your Paycheck the District Puts Into VEBA Each Month? 

 VEBA decisions are made by employee groups, such as the College Place certificated staff and the Walla Wal-

la certificated staff.  We vote each spring for the following year’s plan. 

 An individual cannot control his or her own unique VEBA deduction amounts, but does control the invest-

ment dollars once they are put into VEBA. 

 Sub-groups can, however, make their own group deduction plans.  (This spring you will be surveyed by the 

WWVEA in groups based upon years of teaching experience.  Teachers in years 1-10, 11-20, and 21+ may 

create unique deduction plans for their groups.   We have not done this before.) 

How Does the Sick Leave Conversion Work? 

 If you have accumulated 180 days of sick leave on Aug. 31 (just before next years days are frontloaded), then 

however many days over 180 you have by Dec. 31 are cashed out into VEBA at a ratio of 4:1 of your hourly 

per diem rate.  Once again, this money is tax-free. 

 If you accumulate 180 days of sick leave AFTER Aug. 31 due to the addition of the next year’s frontloaded 

days, then you may cash out those newly added days, but they cannot be roled into VEBA. 

 

What You Need to Know about VEBA 

http://www.veba.org
http://www.veba.org

