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“The best thing
about being a
teacher is that it
matters. The
hardest thing is
that it matters
every day.”
-Todd Whitaker

Events Calendar
Exec. Board Meeting
Mon. Oct. 17 @4 p.m.
WWVEA Office

You’re a Dues-Paying NEA Member.
So, What Does the NEA Do for You?
On Page 3 of this issue we examine more specifically where your WWVEA dues
dollars go. But what about the $15.58 you spend each month on your NEA dues?
Yes, the National Education Association works on numerous big issues, such as
the recent replacement of No Child Left Behind with the Every Student Succeeds
Act, which will provide more local control over education decisions.
The NEA also identifies as its core values big ideas, such as equal opportunity,
democracy, professionalism, collective action, partnerships with families, and the
protection of public education from those who would undermine it. And it fights
for those principles in a variety of ways.

WW School Board Meeting
Tues. Oct. 18 @6:30 p.m.
Anne Golden Boardroom
Building Rep Council
Mon. Oct. 24 @ 4 p.m.
Green Park Elem. Library
CP School Board Meeting
Tues. Oct. 25 @6 p.m.
Davis Elem. PD Room
WWVEA Social
Thursday, Oct. 27 @4 p.m.
Jacobi’s Restaurant
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These are important, but there are other, more tangible benefits as well. They
don’t help you much, though, if you don’t know about them. Here are a few:
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$500 award card when you refinance or buy a home through Wells Fargo
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Free life insurance coverages ranging from $1,000 to several thousand



Wide-ranging discounts on movie tickets, clothes, travel costs, hearing aids,
financial services, and much more
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You are already a member. See the big list of benefits HERE.
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Know Your Contract — Walla Walla:
Why Do We Negotiate Calendars?
In Washington State, making calendar decisions falls into the category of
“wages, hours, terms, and conditions of employment.” Anything in this
category is considered a “mandatory subject of bargaining.”
School-year calendars and conference dates are bargained, but our employer gets to determine what happens on those days.
Benefits such as health insurance are also subject to bargaining because
they are part of our wages. This is why we fixed our contract language
this year to ensure that our members approve any changes.

A key word here is “bargaining,” which means that we need to approve
the final decision, and so does our employer.
While the WEA has been around since 1889, the right of public sector
unions to bargain was not attained in Washington until the late 1960s.

“Teachers are one of the last bastions of workplace democracy left in the country,
and once they’re out of the picture anything goes. Including public education.
― Erik Kain

WWVEA Purpose
1) To develop and promote a
continuing program to
improve:
 Salaries
 Fringe benefits
 Working conditions
 and Instruction
and to do so through collective bargaining.
2) To unify and enable members to speak with a common
voice on matters pertaining to
the education profession and
to present their individual and
common interests.
3) To hold property and funds
and to employ a staff for the
attainment of these purposes.

WW: Labor-Management Summary
WWVEA President Keith Swanson and WWPS Assistant Superintendent
Chris Gardea were joined by Human Resources Director Liz Campeau at
the biweekly “Labor-Management Meeting” last Friday. These meetings
are designed to maintain strong relationships between the district and
its employees by identifying current and upcoming issues and finding
positive solutions as proactively as possible. (Next meeting on 10/13.)
The topics addressed this week were as follows:
1) Refining a stakeholder survey to assess when school should start
each year and to give people a chance to confirm their support of
the existing perpetual calendar language.
2) Non-classroom duties and the importance of distributing work fairly
and evenly.
3) Interpreting vague language in the CBA regarding compensation for
secondary teachers who teach year-long classes during their planning period.
Topics “To Be Continued” include:
1) Lost planning time for preschool teachers when school is not held
on a Friday — their only day for planning
2) Professional Fund reimbursement policy
3) Inequities between schools regarding daily student contact time
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4) Stipends for club advisers and updating co-curricular pay rates

Your WWVEA: How Are Your Dues Spent?
On page 3 in the Sept. 23 newsletter, we took a high-level view of your dues
money and where it goes. This is shown in the blue chart below.
In this issue we will break down what happens to the $20.93 per month
($251.16 per year) that goes to the Walla Walla Valley Education Association
(WWVEA). All money spent should benefit members one way or another.

2016-17 WWVEA Membership Dues for 1.0 FTE
Certificated Members
NEA
WEA
WEA-SE
WWVEA
Community
Outreach
Paramount
Duty
TOTAL
Optional
WEA-PAC
Optional
NEA-FCPE

$
$
$
$

Monthly
15.58
34.67
11.25
20.93

$

1.00

$

1.00

$

84.43

$

2.25

$

1.00

The WWVEA budget totals roughly
$120,000, which comes from just over
450 members, plus a few grants we
receive each year.
The budget is has five primary categories. We’ll look at them below with
their percentages of the total budget.
Conferences (6% of total): The biggest item in this category is the 3-day
WEA Rep Assembly ($4,500) when
we send seven WWVEA members to
Spokane in April to participate in
setting WEA agenda and budget priorities for the following year.
This category also covers the mileage
reimbursements for the WWVEA
president, as well as the five Bigger
Nine meetings in Connell where our
Negotiating Team goes to meet with
union leaders from nine other Easter
Washington districts.

Committees (8% of total): This category covers Teacher Appreciation Week,
Building Rep appreciation gift cards, sub costs for negotiators, communications, various meeting costs, and the Fall Social (Oct. 27 at Jacobi’s!).
WWVEA Scholarships (1% of total): The WWVEA awards three $500 scholarships each year to the children of our members.
General Expenditures—Association (54% of total): This covers phone, internet, and postage costs, but the big item here is the .5 FTE release time for
the president. (It is .6 this year and—if reelected—it will be .4 next year,
because .5 release is not possible for a secondary teacher with five classes.)
This is why you should always feel free to contact Keith. You are paying for
his time through your dues. Negotiators are also reimbursed their dues out
of this category once a new contract is ratified by WWVEA members.
General Expenditures—Office (31% of total): Our office secretary is paid
out of this account ($20,000). It also covers office rent ($6,470), plus payroll
taxes, equipment ($0 this year), utilities, insurance, supplies, IRS tax prep,
and other miscellaneous costs.
Further questions? Contact Keith Swanson or Sec./Treasurer Ted Knauft.

Good Books
A book that comes highly
recommended for today’s
educators is called Trauma
Stewardship: An Every Day
Guide to Caring for Self,
While Caring for Others.
Here’s the forward:

This book is written for anyone who is doing work with
an intention to make the
world more sustainable and
hopeful—all in all, a better
place—and who, through this
work, is exposed to the hardship, pain, crisis, trauma, or
suffering of other living beings or the planet itself. It’s
for those who notice that
they are not the same people
they once were, or are being
told by their families, friends,
colleagues, or pets that something is different about them.
This book is a navigational
tool for remembering that we
have options at every step of
our lives. We choose our own
path. We can make a difference without suffering; we
can do meaningful work in a
way that works for us and for
those we serve. We can enjoy
the world and set it straight.
We can leave a legacy that
embodies our deepest wisdom and greatest gifts instead of one that is burdened
with our struggles and despair.
Learn more…
Buy on Amazon...
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Helpful Links
WWVEA ONLINE
Facebook
Website
Constitution & Bylaws

CONTRACTS & CALENDARS
WW Salary Schedules
CP Salary Schedule
Leave/TRI Days Explained
WW School Calendar
CP School Calendar
WW Neg. Agreements
CP Neg. Agreement

WEA & NEA ONLINE

WEA Announces 2016
Election Endorsements
In addition to my role as WWVEA president, I also serve on the WEA
Board and on its Legislative Committee. At my first committee
meeting last week in Federal Way, I saw firsthand that behind the
scenes—consistent with its publicly-stated mission—the WEA is committed to non-partisanship and endorses politicians and legislation
that demonstrate support for public education and for labor unions.
Extraneous issues and party affiliation do not enter into the equation.
After a good deal of research, the WEA has announced its 2016 Voter
Recommendations. Click here for the full list.

Statewide Offices
Governor: Jay Inslee (D)
Lieutenant Governor: Cyrus Habib (D)
Superintendent of Public Instruction: Chris Reykdal (D)

WEA-SE Uniserve Website

Attorney General: Bob Ferguson (D)

WEA Website

Insurance Commissioner: Mike Kreidler (D)

WEA-PAC Pulse Newsletter
NEA Website

Are You Registered to Vote?
The election is less than two
months away, including some
state races critical to public
education. Is your voter registration up-to-date?

Public Lands Commissioner: Hilary Franz (D)
Secretary of State: Kim Wyman (R)
Treasurer: Duane Davidson (R)

Supreme Court Justices
Position 1: Mary Yu (Nonpartisan)

It turns out that a lot of people are not registered voters.
It’s not that they didn’t intend
to register when they moved,
– it’s just been that life is so
busy and they didn’t know
where to go to get registered.

Position 5: Barbara Madsen (Nonpartisan)

You can quickly become a
registered voter.

House Position 1: Larry Haler (R)

Just click on this link to get
started. Complete it online or
send it in the U.S. Mail before
the October 10 deadline.

You’ll be all set for November!
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Position 6: Charles Wiggins (Nonpartisan)

Washington State Legislature
Legislative District 8

House Position 2: Gary Downing (R)

Legislative District 16
House Position 1: Rebecca Francik (D)

House Position 2: Gary Downing (D)

WWVEA Marketplace: For Sale or For Free
Marketplace

FREE (Sample ads...awaiting real ones to be submitted)

Marketplace Ads are run in The
Probe in the order received.

Ads in this space. Think of those first-year teachers who can hardly afford a
toaster, and you have THREE of them. Use this format: 200 character limit or
45 words. See fake examples below. Keith Swanson wwveakeith@gmail.com

Your ads:
 must be 200 characters or
less (45 words)
 run for 1 week unless
otherwise requested

FOR SALE
2004 Olds Alero sedan. Red, 3.4 V6, 4 sp. auto. 205k. New front brake pads,
wheel bearings, rotors. Freshly changed oil. Runs/drives well. Text Caleb Condie at 509-301-8057 for more info.
TRAVEL

 are subject to approval of
the WWVEA Executive
Board and may be edited
for length
 should be sent to Keith at
wwveakeith@gmail.com.

ITALY 2017! Hundreds of WWPS students have traveled the world with our
District teachers. Now it's your turn! This is an all-inclusive ADULT trip June
13-27, 2017. 15 days from Bellagio-Lake Como, to Capri on the Amalfi
Coast. Discounts through 9/30. kstucker96@gmail.com for more info http://
kerritucker.grouptoursite.com/

WWVEA OFFICERS

EXEC. BOARD

BUILDING REPS

President
Keith Swanson

Pre-2 (WW)

Cell: 509-200-4042
wwveakeith@gmail.com

3-5 (WW)

Berney Elem.
*Ryan Van Dyke
Ilana James
Blue Ridge Elem.
*Jeremy Hubbard
Bryan Eggart
College Place HS
*Jessica Hand
Crystal Bushkovskiy
Davis Elem.
*Marcie Anderson
Mike Collins
Edison Elem.
*Mario Uribe
Sara Van Donge
Tracy Gerbino
Garrison MS
*John Buissink
Lance Longmire
Jamie Eggart
Shelly Crump
Green Park Elem.
*Loretta Wright
Yazmin Bahenak
Mel Gribnau
Head Start/ECEAP
*Laurie Hersey

*Not yet filled
*Nilda Williams
6-8 (WW)

Vice-President
Mario Uribe

*Lance Longmire

muribe@wwps.org

*Lori Dohe

9-12 (WW)

SPED (WW)

Secretary/Treasurer
Ted Knauft

*Debbie Bailey

tknauft@cpps.org

*Not yet filled

WWVEA Office

Specialists (WW)
Pre-3 (CP)
*Meg Berg

Rebecca Estoup
Office Manager

4-8 (CP)

Phone: (509) 525-7810
Fax: (509) 525-7829
wwveaoffice@gmail.com

9-12 (CP)

*Ryan Blake
*Not yet filled
WWVEA Officers
*Keith Swanson

5 W Alder St # 231
Walla Walla, WA 99362

*Mario Uribe
*Ted Knauft

COMMITTEE CHAIRS
Lincoln HS
*Stephanie Gomsrud
Pioneer MS
*Debbie Bailey
Hollis Erikson
Richelle Palmer
Prospect Point Elem.
*Leah Taylor
Debbie Smyth
Sager MS
*Ryan Blake
John Hough
Ted Knauft
SEATech
*Jeffrey Townsend
Sharpstein
*Rob Griffith
Ashley Goss
Walla Walla HS
*Andrew Gomsrud
Debra Reeves
Lori Dohe
Bill Plucker
Brian Taylor
Cheryl Peters

WW Negotiations
*Stephanie Gomsrud
CP Negotiations
*Ted Knauft
Nominations/Elections
*Toni Lynn Palmer
Financial Review
*Ted Knauft

Special Events
*Mario Uribe
WWVEA Scholarships
*Ted Knauft

Supplemental & Incentive Days in College Place
16 Supplemental Days
These 16 days are negotiated by the WWVEA with the District. This year six new Responsibility Days
were negotiated to bring the total Supplemental Days up from 10 to 16.
The 7 Supplemental Days directed by the district (also known in TRI as “Time Days”) are to be used as
stated below or as arranged with the approval of the building administrator. These days are mandatory,
and you receive per diem pay.
(1)

Staff Orientation Day

(4)

District Days (3 days before the start of school and 1 day after the last student day of the
school year) These days are mandatory, the days will be agreed upon by the District
and Association, and the agenda set by the District.

(2)

Fall and Spring Conference Days (Dates TBD)

The 9 days directed by you are your Responsibility Days: For the 2016-2017 school year each full-time
teacher will be allocated up to 9 days of per diem responsibility pay (2 of these days will sunset with the
2016-2017 school year).
a. One day is 8 hours
b. Part-time teachers will receive these hours on a prorated basis according to their FTE
c. These days will be calculated into the employee’s regular pay and dispersed over 12 months

Incentive Days for Service
After 10 Years Employment in College Place: one (1) additional supplemental day, non-accumulative,
to be paid at the current supplemental day pay rate, deemed done.
After 15 Years Employment in Education: one (1) additional supplemental day, non-accumulative, to
be paid at the current supplemental day pay rate, deemed done.
After 17 Years Employment in Education: a stipend of $200.00 to be paid through the payroll process
at the end of June.
After 20 Years Employment in Education: one (1) additional supplemental day at the current supplemental day pay rate, also deemed done. Such employees have a choice to work this day for the current
supplemental day pay rate, or take leave from a regular contracted day (if taking leave day must complete absence form indicating the use of this day).
After 25 Years Employment in College Place: one (1) additional supplemental day, non-accumulative,
to be paid at the current supplemental day pay rate, deemed done.
To receive payment for these days an email to the Business Manager will be the acceptable form of
documentation. The email must include which Service Incentive Day is to be compensated. The Payroll
cutoff date for payment will be the 10th day of the month.

Leave Days: Note Your ‘Business Leave’ Options
Types of Leave in College Place
Sick Leave: Twelve days of sick leave is credited to each full time employee at the beginning of the contract year, and accrues each year to the number of days equal in the employee's contract, at this time
180 days.
Sick Leave Buy Back: Employees may cash in unused sick leave above an accumulation of sixty (60)
days from the previous year’s accumulation, at a ratio of one full day’s monetary compensation for four
(4) accumulated sick leave days. At the employee’s option, they can cash-out their unused sick leave
days in January of the school year following any year in which a minimum of sixty (60) days of sick leave
is accrued and each January thereafter, at the rate equal to one day’s monetary compensation of the
employee for each four (4) full days of accrued sick leave.
Sick Leave Sharing: Bargaining unit members who have accumulated more than 176 hours of sick
leave may donate accumulated sick leave to other employees in College Place School District bargaining
unit. The employee may not donate more than six (6) days of leave during any school year.
Bereavement Leave: Up to five days will be granted with full pay for a death in the immediate family,
which includes spouse, children, parents, grandparents, sibling, aunt, uncle, niece, nephew, and similarly related in-laws. Additional incidents may be considered by administration.
Business Leave: Each teacher shall be allowed five (5) days per year non-accumulative, deducted from
sick leave allowance, for employee absence due to emergency, business, professional, household, or
personal matters that cannot be attended to outside of working hours. Prior approval must be given by
the administration with the exception of emergencies. The use of business leave will be allowed immediately preceding or following a school holiday, provided a substitute is available. In no instance shall
more than two (2) teachers from the same building be allowed business leave on the same day.
Leave of Absence: Application shall be in writing to the Superintendent by March 1 of the school year
prior to the year for which said leave is desired. The request will specify the reasons for which leave is
requested. A certificated employee requesting leave shall be notified in writing no later than April 30 of
the District’s decision regarding the request for leave.
Other Leaves: There are a few more leaves that are available for special needs which are defined in
your negotiated agreement. They include Maternity/Paternity, Adoption, and Family and Medical Leave
(FMLA). If you have questions about any of these leaves, please read Article III, Section 14 (pp. 27-30) of
the negotiated agreement.

