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Hello

The WWVEA strongly urges
you to participate in this TeleTown Hall to ask our legislators
the important questions about
education funding for kids and
to share with them the value of
collective bargaining rights for
all of us. Much is at stake.

Hello
Farewell

Events Calendar

WEA Partners with Aetna and
UHC for Select Insurance Plans

WW School Board Meeting
Tues. March 7 @6:30 p.m.
Anne Golden Boardroom

After a thorough bidding process and
analysis, the WEA Board of Directors this
past weekend voted to move on from
WEA’s decades-old alliance with Premera
and to forge a new relationship with two
insurance providers: Aetna and United
Healthcare. (Group Health is separate and
its availability remains unchanged.)

WWVEA Exec Board
Mon. March 20 @ 4 p.m.
WWVEA Office

For districts choosing to participate in
the WEA plan, here are a few highlights:
•

Aetna and UHC will be available to all and
will compete for your business

•

Aetna’s coverage will expand to E. WA —
and will have wide coverage in WW area

•
This move has major implications for
WWVEA members in CP, who are currently insured by Premera, and by WW educa- •
tors who are in their fifth year with Unit- •
ed Healthcare.

Premiums are expected to be less than
Premera’s projected 2017-18 rates
Self-referrals are allowed for massages
Higher-level customer service centers will
now be made available to members

More details will follow, but as your asso- • The plans will go live on June 1 giving you
ciation president and someone who sat
four months to explore and decide
through these presentations and discussions, I am encouraged about the change. On Page 2 is a letter from WEA Pres. Kim
Mead explaining more about the change.

Building Rep Council
Mon. March 27 @ 4 p.m.
Green Park Elem. Library
CP School Board Meeting
Tues. March 28 @6 p.m.
Davis Elem. PD Room
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Letter to Local Leaders from WEA President Kim
Mead Regarding WEA’s Health Insurance Program
As you know, last June the WEA Board approved conducting a market evaluation of our WEA Select Medical Plan to ensure that
the program we endorse continues to meet the needs of our members and plan participants for years to come. Over the past several
years health care reform has created a rapidly changing environment, including new approaches of providing benefits and accessing
care. We want to be sure we are taking full advantage of these health care market innovations.
This process was kicked off in earnest last August, including a random sampling survey of plan participants to validate the evaluation criteria established by our Benefit Services Advisory Board (BSAB). Key components of this criteria were:
Cost, Choice, Maximum access to providers, and Member experience
After identifying what participants consider the most important elements of a health care plan, the BSAB spent the next seven
months, meeting numerous times, reviewing the insurance carrier proposals; including proposal responses, finalist presentations and
site visits to the customer service centers.
Throughout this process it has been WEA’s intent to consider a dual carrier model -- two insurance carriers side-by-side, as compared to the single carrier model we have historically offered. We believe that the dual carrier model has the greatest possibility of
providing our plan participants with: Innovation, Robust tools, resources and technology, protection from rising costs, excellent customer service models, and choice in physician/hospital networks offering the highest degree of provider availability both from a
broad PPO network standpoint as well as alternative networks.
In January the BSAB selected three carriers as finalists -- Premera, Aetna and United Healthcare. After thorough evaluation, the
BSAB and Board of Directors have enthusiastically approved two carriers we believe represent the best future for our plans, the best
member experience and opportunity for us to continue to innovate while controlling escalating health care costs for our members,
and for the program we endorse.
We are very pleased to announce that both Aetna and United Healthcare will comprise the new WEA Select Medical program
offering. This change will be effective Nov. 1, 2017. In the meantime, everything stays exactly the same, and your members and
school district employees currently on the WEA Select plans will continue to receive their benefits through Premera Blue Cross.
This dual carrier offering provides WEA Select participants and members with the choice environment they have been requesting. All participants will be able to select between two of the largest, and most successful national insurance carriers -- both of
whom have an extremely strong presence in Washington state, bringing to bear national resources with local delivery. The new WEA
Select offering will include:
• Network Choices: Plan participants will have the choice between two broad statewide PPO (preferred provider organization) networks and two alternative networks. The alternative networks provide monthly premium cost savings and
different approaches of accessing care. They have the potential to reduce health care costs, which could have a positive
impact on our future rates. More details about these networks will be provided in future communications.
• Powerful tools and resources: Include real-time cost estimators for medical and prescription drug services, advanced
provider search tools, wellness apps, access to a robust weight loss program, and high-touch “centers of excellence”
customer service centers.
We are very excited about the future of our endorsed program! The BSAB will now turn their attention to finalizing rates for the
2017-18 plan year. This will be presented to the WEA Board for approval at a future meeting, and it’s important to note that the intent with this new carrier offering is to leave the benefit design essentially the same for the plan year beginning November 1.
We realize that you and your members will have many questions about the transition over the next seven months before the
new carriers become effective. With the board’s decision now made, we will continue to work through your questions in earnest and
provide frequent updates. A separate announcement will be sent to school districts shortly, and we will also be sending an announcement directly to all current WEA Select Medical Plan subscribers this week.
We want to sincerely thank Premera for the service they have provided to our plan participants and members for literally decades. We have enjoyed a positive and long term business relationship with them that has helped us to bring the value of “WEA Select” to our school employees. We will work diligently to make sure this transition is as smooth as possible for you and your members, as we now look forward to the next chapter of our medical program endorsement.
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Legislative Update: Good & Bad

Helpful Links

In February The Valley Voice shared a detailed synopsis of the state budget proposals from the Governor, the House, and the Senate. Below are a couple of updates to what is happening in Olympia, as well as a closer view of the Senate plan.

WWVEA ONLINE
•Facebook
•Website
•Constitution

& Bylaws

CONTRACTS & CALENDARS
•WW Salary Schedules
•CP

Salary Schedule

•Leave/TRI Days Explained
•WW School Calendar
•CP

Agreements

Neg. Agreement

WEA & NEA ONLINE
•WEA-SE

Uniserve Website

•WEA Website
•WEA-PAC Pulse

Newsletter

•NEA Website

WWVEA Purpose
1) To develop and promote
through collective bargaining a continuing program to
improve:
• Salaries
• Fringe benefits
• Working conditions
• and Instruction.
2) To unify and enable
members to speak with a
common voice on matters
pertaining to the education
profession and to present
their individual and common interests.
3) To hold property and
funds and to employ a staff
for the attainment of these
purposes.
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Here is the reaction from the WEA.

School Calendar

•WW Neg.
•CP

Good News: Levy Cliff Legislation Goes to Gov. Inslee
From the Seattle Times: Right now, school districts can raise up to 28 percent of
their levy base through local property-tax money. The levy base is the amount of
money districts get in state and federal funding. But under current law, that percentage is supposed to drop to 24 percent in 2018 — hence the term “levy cliff.”
That drop could have caused an estimated $500 million shortfall for school districts
beginning next year. House Democrats in January approved their own legislation to
delay the levy cliff, but that bill languished in the Senate….

Bad News: Senate Budget is Filled with Anti-Educator Provisions
The Senate proposal does the following, each of which will ultimately harm the quality of education we are able to provide for our students:

•
•
•

Suspends I-1351, which lowered class size and hired support staff

•

Limits districts to spending no more than 80% of their budgets on total
compensation. Currently, the average district spends 82% on compensation. Thus, overall wages would need to be cut.

•
•

Eliminates TRI days

•
•

National Board Certification bonuses become a local option.

•
•

Eliminates collective bargaining once local boards meet targets

•

Requires regular audits of school district to ensure that levy funds are
not expended on supplemental contracts beyond the scope of this
budget

Suspends I-732, which provided cost of living wage adjustments
Raises first-year teacher pay to $45,000, but removes the State Allocation Model, which provided for subsequent wage increases

Creates a merit pay system whereby each year 3% of teachers could
earn a one-time $25,000 bonus and 2% could earn an extra $50,000.
Who decides? Teachers compete with each other for their principal’s
nomination. Then the Board decides. Most veteran teachers receive a
pay cut.

Addresses the teacher shortage by eliminating many teacher certification requirements.
Creates a dismissal process for teachers without the ability to appeal
beyond the local school board, thus eliminating due process

If this concerns you, then contact your local representatives in the House and Senate to help them understand what these measures will do to the quality of teaching
students will receive as the teacher shortage grows. We are literally ONE seat in the
House and ONE seat in the governor’s desk away from this type of legislation becoming the new reality in public education in Washington state.

Topics Covered in Previous Issues of “The Valley Voice”
2016-17 Newsletter Links

WWVEA Member Survey

Why Negotiate Calendars?

What is WEA-SE UniServ?

Sharing TPEP Self-Assessment?

Overview of Union Dues & More

Sharing Sick Leave

Your WWVEA Office

Boundaries for Electronic Communication with Students

Issue 1 (9/16/16)

Issue 11 (1/27/17)

Issue 2 (9/23/16)

Issue 12 (2/3/17)

Issue 3 (9/30/16)

Issue 13 (2/10/17)

WEA Student Bill of Rights

Issue 4 (10/7/16)

Issue 14 (2/17/17)

2016 WEA Endorsements

2016 WWVEA Fall Social Review

What is WEA-PAC?

Issue 6 (10/21/16)

WA State Budget Proposals
(2/17/17)
Education as a Civil Right

Issue 8 (11/4/16)

The Freedom Foundation Threat

Issue 9 (12/2/16)

Betsy DeVos Potential Implications
Right to Work vs. Fair Share

EXEC. BOARD

BUILDING REPS

President
Keith Swanson

Pre-2 (WW)
*Not yet filled

Cell: 509-200-4042
wwveakeith@gmail.com

3-5 (WW)

Berney Elem.
*Ryan Van Dyke
Ilana James
Blue Ridge Elem.
*Jeremy Hubbard
Bryan Eggart
College Place HS
*Jessica Hand
Crystal Bushkovskiy
Davis Elem.
*Marcie Anderson
Mike Collins
Edison Elem.
*Mario Uribe
Sara Van Donge
Tracy Gerbino
Garrison MS
*John Buissink
Lance Longmire
Jamie Eggart
Shelly Crump
Green Park Elem.
*Loretta Wright
Yazmin Bahenak
Mel Gribnau
Head Start/ECEAP
*Laurie Hersey

*Not yet filled
6-8 (WW)

Vice-President
Mario Uribe

*Shelly Crump
9-12 (WW)

muribe@wwps.org

*Lori Dohe
SPED (WW)

Secretary/Treasurer
Ted Knauft

*Debbie Bailey

tknauft@cpps.org

Specialists (WW)
*Sara Van Donge

WWVEA Office

Pre-3 (CP)
*Meg Berg

Rebecca Estoup
Office Manager

4-8 (CP)
*Ryan Blake

Phone: (509) 525-7810
Fax: (509) 525-7829
wwveaoffice@gmail.com

9-12 (CP)

5 W Alder St # 231
Walla Walla, WA 99362

*Not yet filled
WWVEA Officers
*Keith Swanson
*Mario Uribe
*Ted Knauft

WW & CP Employee Assistance
Programs
WW Separate Contract Days

WW Collaboration Day

NEA Legal Benefits

WWVEA OFFICERS

CP Leave Days

WW Types of Leave Days

Your NEA Benefits

Issue 10 (12/9/16)

CP Business Leave

CP Supplemental & Incentive Days

Issue 5 (10/14/16)

Issue 7 (10/28/16)

VEBA Overview & More

WW Emergency Leave
WWPS Belief Statements

COMMITTEE CHAIRS
Lincoln HS
*Stephanie Gomsrud
Pioneer MS
*Debbie Bailey
Hollis Erikson
Richelle Palmer
Doug Venneri
Shannon DeBeaumont
Prospect Point Elem.
*Leah Taylor
Debbie Smyth
Sager MS
*Ryan Blake
John Hough
Ted Knauft
SEATech
*Jeffrey Townsend
Sharpstein
*Rob Griffith
Ashley Goss
Walla Walla HS
*Andrew Gomsrud
Debra Reeves
Lori Dohe
Bill Plucker
Brian Taylor
Cheryl Peters

WW Negotiations
*Lance Longmire

CP Negotiations
*Ted Knauft
Nominations/Elections
*Toni Lynn Palmer
Financial Review
*Ted Knauft
Special Events
*Mario Uribe
WWVEA Scholarships
*Ted Knauft
WEA-PAC
*Sara Van Donge

*Indicates a head
building rep or a
committee chair

Listening Sessions for March
Listing session have begun in CP and WW. These
meetings are a great way for your negotiators to hear firsthand from WWVEA members how things are going.
The next CP session is scheduled for Tuesday,
March 14, at Sager Middle School. Davis Elementary already
had theirs, and the high school date is still TBD.

Neg. Team
Member

Monday
6-Mar

Keith
Rob
Mario
Danae
Loretta
Lance
EVENT

Neg. Team
Member
Keith
Rob
Mario
Danae
Loretta
Lance
EVENT
SPED
Opportunity
SEA-Tech
Pre-school

Monday
20-Mar
x
Blue Ridge
x

Tuesday
7-Mar

Wed.
8-Mar

In WW, all of the larger schools have been scheduled (see below), and we are still working on setting dates
for a few of our smaller groups, like Opportunity, SEA-Tech
SPED teachers, and the preschool.
Your participation is requested to help negotiators
fully understand your needs and priorities.

Thursday
9-Mar

x

Bernie

x
x
Green Pk.
Green Pk.
Green Pk.
3:15

Edison
Bernie

Tuesday
21-Mar
Prospect
x

x

x

x
x
x

BR 3:15

P Pt. 3:15

Lincoln

G@3:15 /

K & Lance
Keith
Keith
Keith

date TBD
date TBD
date TBD
date TBD

Prospect

Wed.
22-Mar
Lincoln
x

Tuesday
14-Mar

Wed.
15-Mar

x
x

x
x

Edison
Berney & Edison at 3:15

Thursday
23-Mar
Garrison
Sharp.
Sharp.
Sharp.
x
Garrison

Blue Rdge
Blue Ridge

Monday
13-Mar
WW Office
(time TBD)

x
x
x
x

Thursday
16-Mar
Wa-Hi
Lunch

x

x

Monday
27-Mar
x

Tuesday
28-Mar

x
x
x

Wed.
29-Mar

x

Thursday
30-Mar
x
Pioneer
x
x
Pioneer
Pioneer
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