
 

Events Calendar 

Building Rep Council 
Mon. Feb. 27 @ 4 p.m. 
Green Park Elem. Library 
 
CP School Board Meeting 
Tues. Feb. 28 @6 p.m. 
Davis Elem. PD Room 
 
WW School Board Meeting 
Tues. Feb. 28 @6:30 p.m. 
Anne Golden Boardroom 
 
WWVEA Exec Board 
Mon. March 20 @ 4 p.m. 
WWVEA Office 
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The 

Valley Voice 

 
We have  
two ears  

and one mouth 
so that we can 
listen twice  

as much as we 
speak.  

 
-Epictetus 

 

A primary function of the WWVEA is to represent its members’ interests in negotia-
tions.  In both Walla Walla and College Place, this means first engaging with our 
members in a process of listening, clarifying, and prioritizing. 

In College Place, members of our negotiating team met yesterday with educators 
from Davis Elementary and took notes on what was said.  Dates for the listening ses-
sions at College Place High School and Sager Middle School will be announced soon. 

In Walla Walla negotiators will meet on Monday with the Building Rep Council to de-
termine best dates in each building.   So, stay tuned and please participate at these 
meetings if you can.  And if not, please send your input and participate in the online 
surveys. 

In short, the process is as follows: 

Hold Listening Sessions > Sort through Feedback > Conduct Online Survey(s) 
for Clarification and Prioritization > Analyze Survey(s) > Share “Interests” 
with District Negotiators > Communication with Members > Arrive at a Con-
tract Proposal > Contract Ratification Meeting > Vote Yes or No 

 

Listening Sessions Coming Soon!  



WWVEA Purpose 

1) To develop and promote 
through collective bargain-
ing a continuing program to  
improve: 

 Salaries 
 Fringe benefits 

 Working conditions 
 and Instruction. 

 
2) To unify and enable 
members to speak with a 
common voice on matters 
pertaining to the education 
profession and to present 
their individual and com-
mon interests. 
 
3) To hold property and 
funds and to employ a staff 
for the attainment of these 
purposes. 
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Helpful Links 

WWVEA ONLINE 

Facebook 

Website 

Constitution & Bylaws 

CONTRACTS & CALENDARS 

WW Salary Schedules 

CP Salary Schedule 

Leave/TRI Days Explained 

WW School Calendar 

CP School Calendar 

WW Neg. Agreements  

CP Neg. Agreement 

WEA & NEA ONLINE 

WEA-SE Uniserve Website 

WEA Website 

WEA-PAC Pulse Newsletter 

NEA Website 

 

CP: Negotiating Team Report 
Hello Fellow Professionals, 

Tuesday morning, February 21, your negotiating team and Mr. Payne met at our 
monthly meeting.  Here is a general overview of items covered.  If you have any 
questions about a topic please ask and we’ll provide more specifics.   

 1.      National Conference recipients – 

a.     Erika Mitchell – SIOP National Conference 

b.    Margaret Berg – SIOP National Conference 

c.      ???   (Interested?  Speak to your building negotiator) 

2.      Listening sessions (you are invited to attend any or all of these – come hear 
what is happening in each building)  
 a.  Davis listening session – Thursday, February 23(Davis Library 3:30)  
 b.  Sager – to be announced – March  
 c.  CPHS – to be announced – March 

3.     Evaluation Update – Marissa and Ted shared update as to how this was going 
with the contract.  Future scheduled meetings, March 16 and March 22.  

4.     Conversation starter on Late Start vs. Early Release – meeting scheduled for 
March 20. 

5.     Calendar logistics survey – 31 Davis responses, 16 Sager responses, 15 CPHS 
responses.  If you haven’t done this please do so here  – closes on Friday.  Results 
will be shared out and help guide us in calendar conversations. 

6.     VEBA – lots of conversation about VEBA and what it is and how it 
works.  Look for a future meeting on this.  

7.     Insurance Team – conversation about this team is ongoing.  

8.     Calendar – goes for Board approval (conversation about conferences and 
where they are placed).  

9.     Strategic plan conversation about classroom visitations and perhaps using 
time to see other teachers outside the district.  

Next meeting, Monday, March 13.   

We appreciate representing you, 

 Jessica, Keith, Mike, Ted 

WW: Negotiating Team Report 
As we prepare for listening sessions at all of our schools in March, the negoti-

ating team met Monday evening to plan. 

 

Garrison’s Lance Longmire rejoins the team as the lead negotiator and is joined 

by VP Mario Uribe from Edison and President Keith Swanson from Wa-Hi, as 

well as newcomer Danae Darby from Sharpstein. 

 

Rob Griffith, also from Sharpstein has agreed to head up our bargain support 

efforts.  Loretta Wright from Green Park will continue as a listening session facil-

itator.  Stay tuned for listening session dates and online surveys coming soon. 

https://www.facebook.com/Walla-Walla-Valley-Education-Association-174135919327340/
http://wwvea.org/
http://wwvea.org/
http://www.wwps.org/district/employment/salary-schedules
http://www.wwps.org/images/district_info/employment/salary_schedules/16-17_Teachers_Salary_Sched.pdf
http://wwvea.org/
http://www.wwps.org/district/calendars/school-year-calendar
http://www.cpps.org/o/district/browse/3444
http://www.wwps.org/departments/hr/negotiated-agreements
http://wwvea.org/pdf/College%20Place%202016-2017.pdf
http://www.wea-southeast.org/
http://www.washingtonea.org/
https://www.washingtonea.org/ourvoice/?
http://www.nea.org/
https://www.surveymonkey.com/r/WKFMQVK
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House approves K-12 funding plan 

WEA 2017                
Legislative Goal  

Fully fund K-12 basic educa-
tion as required by state 
law, the Supreme Court’s 
McCleary decision and the 
Washington Constitution. 

Fund smaller K-12 class siz-
es, additional support staff, 
and professional & com-
petitive base salaries and 
benefits for all educators, 
including higher education 
employees. This includes 
protecting the right to in-
vest in our local schools 
through local levies and op-
posing any restrictions on 
collectively bargaining edu-
cator compensation at the 
district level. 

We believe local families 
and educators know what 
their students need to be 
successful and that they 
have a fundamental right to 
make decisions about their 
children and public schools 

From WEA.org: Now there are four K-

12 school funding plans in Olympia. 

We still like Gov. Jay Inslee’s nearly $4 

billion proposal the best. Inslee’s plan 

includes substantial increases in educa-

tor base pay, while protecting collective 

bargaining rights and local control. 

On Feb. 22 House Democrats approved 

a plan to fund public schools that also 

includes significant base pay increases. 

It, too, protects the freedom to negoti-

ate salaries with local school boards, as 

does a similar proposal from Senate 

Democrats, who are in the minority. 

These Democratic plans are much 

better than the K-12 funding bill ap-

proved by Senate Republicans, which 

WEA strongly opposes. Their plan is 

packed with punitive and reckless poli-

cies, including attacks on teacher quali-

ty, due process and collective bargain-

ing. It also increases class sizes and 

eliminates voter-approved cost-of-

living adjustments for school employ-

ees, and it potentially paves the way for 

Betsy DeVos-style school vouchers. 

Sen. Mark Mullet also has introduced a 

plan. A new substitute for his bill just 

appeared Thursday, and a hearing will 

be held on Monday in the Senate Ways 

and Means Committee. WEA lobby-

ists are currently reviewing the details 

of Senator Mullet’s plan in preparation 

for Monday’s hearing. 

These plans are in response to the state 

Supreme Court’s 2012 McCleary deci-

sion, which found the state is failing to 

amply fund basic education as required 

by the Washington Constitution. 

Funding for educator health care is a 

related issue. The Senate budget com-

mittee approved a bill (SB 5726) this 

week that would eliminate existing 

health care system for educators and 

force all K-12 employees into the ex-

isting health care plan for state employ-

ees, a move WEA opposes. 

The real problem? State health care 

allocations for K-12 educators have not 

kept up with rising costs, and the allo-

cation for a full-time K-12 employee is 

$108 per month less than what the 

state funds for a full-time state employ-

ee – or $1,296 less per year. Ultimately, 

the Republican Senate and the Demo-

cratic House have to agree on a K-12 

funding plan and overall state budget. 

The regular legislative session ends 

April 23. While special sessions are like-

ly, there is no reason for legislators to 

delay – as the Supreme Court said in 

its order, “the State has had ample 

time to deal with this matter, not just 

since McCleary, but well before." 

WEA members from Marysville and Everett meet with legislators in Olympia.  

https://www.washingtonea.org/ourvoice/post/house-approves-k-12-funding-plan/


WWVEA Member Survey  

What is WEA-SE UniServ? 

Overview of Union Dues & More 

Your WWVEA Office 

2016 WWVEA Fall Social Review 

WEA Student Bill of Rights 

2016 WEA Endorsements 

What is WEA-PAC? 

WA State Budget Proposals 
(2/17/17) 

Education as a Civil Right 

The Freedom Foundation Threat 

Your NEA Benefits 

NEA Legal Benefits 

Betsy DeVos Potential Implications 

Right to Work vs. Fair Share  

Why Negotiate Calendars? 

Sharing TPEP Self-Assessment?  

Sharing Sick Leave 

Boundaries for Electronic Commu-
nication with Students 

VEBA Overview & More  

CP Business Leave 

CP Supplemental & Incentive Days 

CP Leave Days 

WW & CP Employee Assistance 
Programs 

WW Separate Contract Days 

WW Types of Leave Days 

WW Collaboration Day 

WW Emergency Leave 

WWPS Belief Statements 

 

Topics Covered in Previous Issues of “The Valley Voice” 

Issue 1 (9/16/16) 

Issue 2 (9/23/16) 

Issue 3 (9/30/16) 

Issue 4 (10/7/16) 

Issue 5 (10/14/16) 

Issue 6 (10/21/16) 

Issue 7 (10/28/16) 

Issue 8 (11/4/16) 

Issue 9 (12/2/16) 

Issue 10 (12/9/16) 

Issue 11 (1/27/17) 

Issue 12 (2/3/17) 

Issue 13 (2/10/17) 

Issue 14 (2/17/17) 

 

WWVEA OFFICERS 

President 

Keith Swanson 
Cell: 509-200-4042 

wwveakeith@gmail.com  

 

Vice-President 

Mario Uribe 
muribe@wwps.org 

  

Secretary/Treasurer 

Ted Knauft 
tknauft@cpps.org 

 

WWVEA Office 

Rebecca Estoup 

Office Manager  
Phone: (509) 525-7810 

Fax: (509) 525-7829 

wwveaoffice@gmail.com  

 

5 W Alder St # 231 

Walla Walla, WA 99362  

BUILDING REPS 

Berney Elem. 
*Ryan Van Dyke 

Ilana James 
Blue Ridge Elem. 
*Jeremy Hubbard 

Bryan Eggart 
College Place HS 

*Jessica Hand 
Crystal Bushkovskiy 
Davis Elem. 

*Marcie Anderson 
Mike Collins 
Edison Elem. 

*Mario Uribe 
Sara Van Donge 

Tracy Gerbino 
Garrison MS 
*John Buissink 

Lance Longmire 
Jamie Eggart 

Shelly Crump 
Green Park Elem. 
*Loretta Wright 

Yazmin Bahenak 
Mel Gribnau 
Head Start/ECEAP  

*Laurie Hersey 
 

 

EXEC. BOARD 

Pre-2 (WW) 

*Not yet filled 

3-5 (WW) 

*Not yet filled 

6-8 (WW) 

*Shelly Crump 

9-12 (WW) 

*Lori Dohe 

SPED (WW) 

*Debbie Bailey 

Specialists (WW) 

*Sara Van Donge 

Pre-3 (CP) 

*Meg Berg 

4-8 (CP) 

*Ryan Blake 

9-12 (CP) 

*Not yet filled 

WWVEA Officers 

*Keith Swanson 

*Mario Uribe 

*Ted Knauft 

Lincoln HS 
*Stephanie Gomsrud 

Pioneer MS  
*Debbie Bailey 

Hollis Erikson 
Richelle Palmer 
Doug Venneri 

Shannon DeBeaumont 
Prospect Point Elem. 
*Leah Taylor 

Debbie Smyth 
Sager MS 

*Ryan Blake 
John Hough 
Ted Knauft 

SEATech 
*Jeffrey Townsend 

Sharpstein 
*Rob Griffith 
Ashley Goss 

Walla Walla HS 
*Andrew Gomsrud 

Debra Reeves 
Lori Dohe 
Bill Plucker 

Brian Taylor 
Cheryl Peters 

COMMITTEE CHAIRS 

WW Negotiations 

*Lance Longmire 

CP Negotiations 

*Ted Knauft 

Nominations/Elections 

*Toni Lynn Palmer 

Financial Review 

*Ted Knauft 

Special Events 

*Mario Uribe 

WWVEA Scholarships 

*Ted Knauft 

WEA-PAC 

*Sara Van Donge 

 

 

 

 

*Indicates a head 

building rep or a 

committee chair 

2016-17 Newsletter Links 

http://wwvea.org/pdf/Probe/ProbeIssue1%20(9-16-16).pdf#page=6
http://wwvea.org/pdf/Probe/ProbeIssue1%20(9-16-16).pdf#page=4
http://wwvea.org/pdf/Probe/VVIssue4.pdf#page=3
http://wwvea.org/pdf/Probe/VVIssue8.pdf#page=3
http://wwvea.org/pdf/Probe/ProbeIssue2.pdf#page=6
http://wwvea.org/pdf/Probe/VVIssue7.pdf
http://wwvea.org/pdf/Probe/VVIssue5.pdf#page=4
http://wwvea.org/pdf/Probe/VVIssue4.pdf#page=4
http://wwvea.org/pdf/Probe/VVIssue7.pdf#page=3
http://wwvea.org/pdf/Probe/VVIssue14.pdf
http://wwvea.org/pdf/Probe/VVIssue14.pdf
http://wwvea.org/pdf/Probe/ProbeIssue3.pdf#page=3
http://wwvea.org/pdf/Probe/ProbeIssue3.pdf
http://wwvea.org/pdf/Probe/VVIssue4.pdf
http://wwvea.org/pdf/Probe/VVIssue9.pdf
http://wwvea.org/pdf/Probe/VVIssue13.pdf
http://wwvea.org/pdf/Probe/VVIssue13.pdf#page=3
http://wwvea.org/pdf/Probe/VVIssue4.pdf#page=2
http://wwvea.org/pdf/Probe/ProbeIssue1%20(9-16-16).pdf#page=2
http://wwvea.org/pdf/Probe/VVIssue7.pdf#page=2
http://wwvea.org/pdf/Probe/VVIssue11.pdf#page=3
http://wwvea.org/pdf/Probe/VVIssue11.pdf#page=3
http://wwvea.org/pdf/Probe/VVIssue5.pdf
http://wwvea.org/pdf/Probe/VVIssue5.pdf#page=6
http://wwvea.org/pdf/Probe/VVIssue6.pdf#page=2
http://wwvea.org/pdf/Probe/VVIssue4.pdf#page=6
http://wwvea.org/pdf/Probe/VVIssue4.pdf
http://wwvea.org/pdf/Probe/VVIssue10.pdf#page=2
http://wwvea.org/pdf/Probe/VVIssue10.pdf#page=2
http://wwvea.org/pdf/Probe/VVIssue12.pdf#page=5
http://wwvea.org/pdf/Probe/VVIssue12.pdf#page=6
http://wwvea.org/pdf/Probe/ProbeIssue2.pdf#page=2
http://wwvea.org/pdf/Probe/VVIssue6.pdf#page=2
http://wwvea.org/pdf/Probe/VVIssue9.pdf#page=3
http://wwvea.org/pdf/Probe/ProbeIssue1%20(9-16-16).pdf
http://wwvea.org/pdf/Probe/ProbeIssue2.pdf
http://wwvea.org/pdf/Probe/ProbeIssue3.pdf
http://wwvea.org/pdf/Probe/VVIssue4.pdf
http://wwvea.org/pdf/Probe/VVIssue5.pdf
http://wwvea.org/pdf/Probe/VVIssue6.pdf
http://wwvea.org/pdf/Probe/VVIssue7.pdf
http://wwvea.org/pdf/Probe/VVIssue8.pdf
http://wwvea.org/pdf/Probe/VVIssue9.pdf
http://wwvea.org/pdf/Probe/VVIssue10.pdf
http://wwvea.org/pdf/Probe/VVIssue11.pdf
http://wwvea.org/pdf/Probe/VVIssue12.pdf
http://wwvea.org/pdf/Probe/VVIssue13.pdf
http://wwvea.org/pdf/Probe/VVIssue14.pdf

