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Events Calendar
Building Rep Council
Mon. Sept. 26 @ 4 p.m.
Green Park Elem. Library
CP School Board Meeting
Tues. Sept. 27 @6 p.m.
Davis Elem. PD Room
WW School Board Meeting
Tues. Oct. 4 @6:30 p.m.
Anne Golden Boardroom
Exec. Board Meeting
Mon. Oct. 17 @4 p.m.
WWVEA Office
Jacobi’s banquet room is set to host up to 100 education association members Oct. 27.

Exec. Board Selects Oct. 27 for WWVEA Social
Once again this year, Jacobi’s Café on 2nd Ave. will play host to our annual WWVEA
October Social and provide a delicious dinner buffet.
This event brings together members from all of the Walla Walla and College Place
schools as a fun way celebrate what we do as educators in this community.

WWVEA Social
Thursday, Oct. 27 @4 p.m.
Jacobi’s Restaurant
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Know Your Contract — Walla Walla:
Oct. 7 Collaboration Day is for Collaborating
Yes, the headline is redundant, but there has been some confusion about
the purpose of this day since it was instituted last year. It originated in
the 2015 negotiations as a way to give teachers more compensated time
to do the important work of analyzing student data and collaborating
with colleagues regarding those students.
And that is still what it is — working with colleagues to identify:


What should students learn?



How will we know if they learn it?



How will we help those who aren’t learning it?



How will we help those who learn it quickly?

It is one of the 5.5 “Time” days paid at per diem, if you choose to work it.

“In a research-poor context, isolated experience replaces professional knowledge
as the dominant influence on how teachers teach.” ― Mike Schmoker

WWVEA Purpose

Heath Insurance Update — College Place:
Premera and Providence Reach Agreement

1) To develop and promote a
continuing program to
improve:
 Salaries
 Fringe benefits
 Working conditions
 and Instruction
and to do so through collective bargaining.

From Premera: “Premera Blue Cross and Providence Health & Services have
agreed in principle on a new 3-year contract. The agreement ensures that Providence Health & Services will remain a part of Premera's Heritage Plus network of
providers. Premera customers using the Heritage Plus network will continue to
receive care and services, without interruption, at all Providence, Swedish, Kadlec
hospitals and physician groups, including Pacific Medical Group across Washington state. A formal agreement is expected to be signed by the end of September."

2) To unify and enable members to speak with a common
voice on matters pertaining to
the education profession and
to present their individual and
common interests.
3) To hold property and funds
and to employ a staff for the
attainment of these purposes.
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From WEA: “This is certainly good news, as most all of the WEA Select Medical
Plans (2, 3, 5, Easy Choice A, and the High Deductible Health Plan) use Premera's
larger networks...for whom there will be NO disruption of services. It is our understanding that negotiations between Premera and Providence are continuing relative to the smaller Prime network. Employees who have selected the WEA Select
Basic Plan, as well as EasyChoice B, will be using the Prime network. The Providence facilities/providers are excluded from this network, except in certain areas
where there are no other provider options.
“We are hopeful that a deal will be completed relative to Providence facilities/
providers participating in the Prime network in those impacted areas. In the event
that they are not successful...the in-network benefits would apply through March
31, 2017. And, should it become necessary beyond that date, we will be working
with Premera to make sure that impacted employees are taken care of, up to and
including a special open enrollment to change to another WEA plan, if needed.“

Exec. Board Agenda
(from 9/19/16)
 Approved minutes from
April’s meeting
 Approved new bank signatures
 Reviewed budget
 Chose date for Social
 Discuss WWVEA position
on local charter schools

Your WWVEA: Where Do Your Dues Go?
Most teachers in Washington State appreciate the ability of their locals to
bargain collectively on their behalf and are thankful that their state association, the WEA, is fighting for lower class sizes, competitive wages, legal protections, and greater support overall for public education and our students.
Watching the recent loss of collective bargaining rights in Wisconsin for
teachers and the erosion of salary and benefit packages there has been a
stark reminder of how fortunate we
are to live in a strong union state.

2016-17 WWVEA Membership Dues for 1.0 FTE
Certificated Members

NEA
WEA
WEA-SE
WWVEA
Community
Outreach
Paramount
Duty

$
$
$
$

Monthly
15.58
34.67
11.25
20.93

$

1.00

$

1.00

TOTAL

$

84.43

Optional
WEA-PAC
Optional
NEA-FCPE

$

2.25

$

1.00

The ability of our associations to do
this work is dependent upon our participation and our dues.
But where do these dollars actually
get spent?
And who gets to decide?
Our recent WWVEA Member Survey
revealed an interest in learning what
we pay and how it gets used.
Future issues of The Probe will delve
more deeply into each of these categories, but to the left is the high altitude view.
On Monday the WWVEA Building Rep
Council will have a chance to discuss
and approve a new budget for the
2016-17 school year.
Next week we’ll begin reporting on
some of those details.

 Discussed role of Building
Reps and how to build
communication

Building Rep Agenda
 Introductions
 Approve minutes
 Approve WWVEA Budget
 Review activities of Pres.,
VP, and Sec/Treas.
 Review role of reps
 Review meeting calendar
 Overview of WWVEA
 Discuss school calendar
 Charter schools update
 WEA updates
 Review member survey
 Review committees
 Assign School Board
meetings to attend
 Assign reps to members

3

WEA Explains Its Public Education Funding
Recommendations to State Legislature

Helpful Links
WWVEA ONLINE

Washington’s 1.1 million public
school students have a constitutional right to an amply funded quality
public education.

Facebook
Website
Constitution

& Bylaws

CONTRACTS & CALENDARS
WW Salary Schedules
CP

Salary Schedule

Leave/TRI Days Explained
WW School Calendar
CP

School Calendar

WW Neg.
CP

Agreements

Neg. Agreement

WEA & NEA ONLINE
WEA-SE

Uniserve Website

WEA Website
WEA-PAC Pulse

Newsletter

NEA Website

Are You Registered to Vote?

The election is less than two
months away, including some
state races critical to public
education. Is your voter registration up-to-date?
It turns out that a lot of people are not registered voters.
It’s not that they didn’t intend
to register when they moved,
– it’s just been that life is so
busy and they didn’t know
where to go to get registered.
You can quickly become a
registered voter.
Just click on this link to get
started. Complete it online or
send it in the U.S. Mail before
the October 10 deadline.
You’ll be all set for November!

4

our Constitution makes to our children.

Recognizing that public education is
both the state’s paramount duty and
Our state Constitution is the only
every child’s constitutional civil right,
one in the United States of America
the Supreme Court, in its McCleary
that
specifically
decision,
orcovers all children,
dered the state
“It is the paramount
regardless of race,
to increase state
duty of the state
color, caste or sex.
funding for basic
to make ample
education.
The constitution
provision for the
makes it clear the
Some, however,
education
of
all
state’s obligation
want to make
children residing
to our students is
McCleary about
within its borders,
the same whether
anything other
they live in Topthan increasing
without distinction
penish or Mercer
state funding for
or preference on
Island, and whethbasic education.
account of race,
er they come from
WEA members
color, caste, or sex.”
a family of softremind legisla– Washington
ware engineers or
tors
that:
Constitution, 1889
migrant
farm
McCleary is not
workers. In Washabout levy reington state, public education is a
form. McCleary is not about increascivil right.
ing state control over public schools
or reducing local flexibility and deciA quality public education gives all
sion-making. McCleary is not about
children the opportunity to be sucrestricting how teachers are paid.
cessful. Yet every day the state fails
McCleary is about the Legislature
to fully fund basic education, we are
keeping its constitutional promise to
violating our children’s civil rights.
our children and fully funding the
Now, nearly 10 years after the
basic education program it – the
McCleary school funding case began,
Legislature itself – wrote into law.
it is time to deliver on the promise
Read Full Statement

NEA Report: Teacher Shortage Crisis Can
Be Averted by Retaining Current Educators
The United States is facing a major teacher shortage, as schools are scrambling to fill positions in math, science, special education, bilingual education,
and other fields. The most severe deficit can be found in nearly all – 90 percent – of our highest-need schools.
According to new research, attrition is fueling the teacher shortage crisis.
Read Full Article

WWVEA Marketplace: For Sale or For Free
Marketplace

FREE (Sample ads...awaiting real ones to be submitted)

Marketplace Ads are run in The
Probe in the order received.

Ads in this space. Think of those first-year teachers who can hardly afford a
toaster, and you have THREE of them. Use this format: 200 character limit or
45 words. See fake examples below. Keith Swanson wwveakeith@gmail.com

Your ads:
 must be 200 characters or
less (45 words)
 run for 1 week unless
otherwise requested
 are subject to approval of
the WWVEA Executive
Board and may be edited
for length
 should be sent to Keith at
wwveakeith@gmail.com.

Sofa & oversized chair, cream leaf inlay, great condition if you don’t look at
all of the grape juice stains. Pictures available. Ima Spiller 509-555-1234.
FOR SALE (Sample ad...awaiting real ones to be submitted)

1988 Dodge Minivan: It doesn’t run and looks like it has been sitting in Mill
Creek for a few years. That’s where I found it, anyway. $300 obo. Pictures
available. Cara Van Rustijunke 509-555-3854.
SERVICES (The Italy ad below is our first actual ad. Check it out!)
ITALY 2017! Hundreds of WWPS students have traveled the world with our
District teachers. Now it's your turn! This is an all-inclusive ADULT trip June
13-27, 2017. 15 days from Bellagio-Lake Como, to Capri on the Amalfi
Coast. Discounts through 9/30. kstucker96@gmail.com for more info http://
kerritucker.grouptoursite.com/

WWVEA OFFICERS

WWVEA EXEC. BOARD

WWVEA HEAD REPS and COMMITTEE CHAIRS

President
Keith Swanson

Pre-2 (WW)
*Not yet filled

Cell: 509-200-4042
wwveakeith@gmail.com

3-5 (WW)

Berney Elem.
*Ryan Van Dyke
Blue Ridge Elem.
*Jeremy Hubbard
College Place HS
*Jessica Hand
Davis Elem.
*Marcie Anderson
Edison Elem.
*Mario Uribe
Garrison MS
*John Buissink
Green Park Elem.
*Loretta Wright
Head Start/ECEAP
*Candy Anderson
Lincoln HS
*Stephanie Gomsrud
Pioneer MS
*Debbie Bailey
Prospect Point Elem.
*Leah Taylor
Sager MS
*Ryan Blake

*Nilda Williams
6-8 (WW)

Vice-President
Mario Uribe

*Lance Longmire
9-12 (WW)

muribe@wwps.org

*Lori Dohe
SPED (WW)

Secretary/Treasurer
Ted Knauft

*Debbie Bailey

tknauft@cpps.org

Specialists (WW)
*Lori Parniky

WWVEA Office

Pre-3 (CP)
*Meg Berg

Rebecca Estoup
Office Manager

4-8 (CP)
*Ryan Blake

Phone: (509) 525-7810
Fax: (509) 525-7829
wwveaoffice@gmail.com

9-12 (CP)

5 W Alder St # 231
Walla Walla, WA 99362

*Not yet filled
WWVEA Officers
*Keith Swanson
*Mario Uribe
*Ted Knauft

SEATech
*Jeffrey Townsend
Sharpstein
*Rob Griffith
Walla Walla HS
*Andrew Gomsrud

COMMITTEE CHAIRS
WW Negotiations
*Stephanie Gomsrud
CP Negotiations
*Ted Knauft
Nominations/Elections
*Toni Lynn Palmer
Financial Review
*Ted Knauft
Special Events
*Mario Uribe
WWVEA Scholarships
*Ted Knauft

Never Been to the WWVEA Office? Now you have!
Located at 5 W Alder St # 231, Walla Walla, WA 99362, the Drumheller Building is the home of your WWVEA.

Nestled between
a Quiznos and a
vacant storefront,
the main
entrance awaits
you.

Once inside,
you are
faced with
a choice:
stairs
or
elevator?

You’ve had
a long day
teaching.
You choose
the elevator.

So tantalizingly close,
you approach
the office door…

Cont’d on next page!

You’ve arrived!
Upon entry, our office manager, Rebecca Estoup,
is eager to welcome you to your WWVEA Office.

The boardroom is where it all happens.
The Executive Board meets here monthly. This is also where
the Negotiating Team sorts through all of your input from
the listening sessions and strategizes the upcoming bargain.

...and finally, this is where the
WWVEA president’s desk sits
adjacent to the office manager.
The current president notes that from the
flowery decor it has been many, many
years since a male occupied this room.

The backroom consists of decades worth of supplies, paper clips, picket signs, notebooks, and
an 80-year-old sink — that still produces
running water.

