Events Calendar
WW School Board Meeting
Tues. Nov. 6 @5:30 p.m.
Anne Golden Boardroom
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Ten Good Reasons
NOT
to be in the Union
1.
2.
3.
4.

You believe in the old adage that:
“a BIGGER class is a BETTER class!”
You LOVE to sub during your
planning time!
Free LEGAL protection is overrated!
You recognize you are OVERPAID
(and you secretly wish your WAGES
were tied to your iReady scores)!

5.

Just the possibility of GETTING LET
GO today is kind of thrilling!
6. You have long believed that overload pay is for WIMPS!
7. When it comes to education reform,
“a NEW idea is a GREAT idea!”
8. Pensions are for LOSERS!
9. Wouldn’t it be nice to make OTHER
TEACHERS to pay for the cost for
YOUR BENEFITS?
10. The Freedom Foundation’s “Opt
Out” campaign was started because
THEY CARE ABOUT YOU!

COMMENTARY:

Why We Participate in the Union
An important year for our profession. Where do you stand?
The Freedom Foundation is mailing their fliers again. Their goal is to weaken unions.
They know it costs money to bargain for lower class sizes, professional wages, good
benefits, and pro-education legislation — and all of the other benefits and protections we have gained. Just look out at the non-union states from Arizona to West
Virginia. You don’t have to imagine what life is like for teachers who work without a
strong union. It is their reality. It cannot become ours.
But here’s the thing: The Freedom Foundation has no power unless we give it to
them — and that can only happen one lost member at time.
Fortunately, locally and across the state, that isn’t happening. Our membership numbers in both our state and our valley remain strong. I believe this is because we all
understand how much is at stake. But will it stay that way?
Let’s get more personal here. Our educators in both of our districts are pretty amazing, and many awesome things are happening; but I also know that many teachers in
College Place and Walla Walla are stressed out. I feel it too. At CPHS, several teachers
have worried about their job security and their emotional safety in what has been
termed by the U-B as “a culture of fear.” Meanwhile, Davis and Sager have been facing workload increases as they tackle standards-based grading. Continued below….

WWVEA Exec Board
Mon. Nov. 19@4 p.m.
WWVEA Office
Building Rep Council
Mon. Nov. 26 @4 p.m.
Davis Elem. Library (NEW Loc.)
CP School Board Meeting
Tues. Nov. 27 @7 p.m.
Davis Elem. PD Room
WWVEA Fall Social
• 4-6 p.m. @Marriott
• Food / Fun / Prizes
• Members & Guests invited

Membership
WWVEA Members
446/462 (97% overall)
Berney Elem.
25/25
Blue Ridge Elem. 21/24
College Place HS 24/26
Davis Elem.
43/43
District Office
7/7
Edison Elem.
27/27
Garrison MS
36/37
Green Park Elem. 28/29
Head Start/ECEAP 11/13
Lincoln HS
13/13
Pioneer MS
42/43
Prospect Pt Elem. 28/30
Sager MS
23/23
SEATech
5/5
Sharpstein
28/28
Walla Walla HS
85/89
WEA-PAC Contributors
146/462 (32% overall)
To Our Members:
Our rights and benefits were not
given freely. We’ve earned them
through a lot of work and sacrifice
over many years.
We succeed as an Association
because of our common purpose
in supporting one another.
While we have much still to do, we’ll
only get there if we do so together.
Thank you for doing your part!
-Keith S.

Union Participation — cont’d.
In Walla Walla, many of our elementary
classes are maxed (particularly in our kindergartens), several are learning or piloting new curricula, some are still wrestling with the new PLC paradigm…
...and many are seriously discouraged with
5.8% raises when they see 11.4% in College Place and other regions topping 20%.
So, what do we do about these issues?
My answer is to keep at it.
Negotiators and other union leaders in
College Place and in Walla Walla are working on all of these issues and more — trying to make changes where we can — and
to support our colleagues wherever and
whenever it is needed.
Beyond the 60+ labor/management issues
WWVEA dealt with last year, what people
don’t see is that the majority of the work
we do is with individual members. Some
of these teachers simply have questions
about the contract — others have concerns about their evaluator — and others
are in full-blown emotional distress.

So, that is what we do. We keep at it. The
big issues and the small ones. Every day.
And what about our raises in Walla Walla?
The truth is that that in WW we were dealt
an awful hand from McCleary, and it is my
opinion that our negotiators and district
made the most of a bad situation. But
let’s be clear: Further wage increases in
WW HAVE to happen next year. The first
step is through lobbying the Legislature via
multiple channels. This is well underway.
So, where do you stand?
I know that I’m standing with all of you —
with our 8 negotiators and our 14 Exec
Board members and our 40 Building Reps
and our 91 CP members and our 355 WW
members.
We’ll either do this work together, or it
won’t happen. And let’s keep in mind that
in the end, the Freedom Foundation has
nothing to say about any of it.
It’s all up to you and me.

WWVEA ONLINE
•Facebook
•Website
•Constitution & Bylaws

CONTRACTS & CALENDARS
•WW Negotiated Agreement
•WW Coaches Contract
•WW Salary Schedules
•WW School Year Calendar
•CP Negotiated Agreement
•CP Salary Schedule
•CP School Year Calendar

WEA & NEA ONLINE
•WEA-SE Uniserve Website
•WEA Website
•WEA-PAC Pulse Newsletter
•NEA Member Benefits

- Keith Swanson, WWVEA President

Join the Fun at our Annual Fall Social
Show Unity and Wear Red for Public Ed All Day on Nov. 8
If you have never attended the WWVEA Fall Social, mark your calendars!

•
•
•
•
•
•
•

Helpful Links

Thurs. Nov. 8 from 4-6 p.m. at the Courtyard by Marriott (near 9th & Rose)
All WWVEA members (FREE) and their guests ($7) are welcome
Come when you can. Even if it’s just for 15 minutes, we’d love to see you!
Food...MORE free food this year: Pork Loin & Rice Pilaf — plus veggies!
Beverages: Complimentary ice tea & water — plus a no host bar
Door Prizes this year will focus on gifts from our local businesses
Time to laugh with your colleagues and make new connections.

This is a great event each year because our Association is only as strong as the
bond between its members. You deserve an effective union to support you. You
have also earned an evening of fun.

WWVEA Purpose
From the WWVEA Constitution
1) To develop and promote a
continuing program to
improve:
• Salaries
• Fringe benefits
• Working conditions
• and Instruction
and to do so through collective bargaining.
2) To unify and enable members to speak with a common
voice on matters pertaining to
the education profession and
to present their individual and
common interests.

Please consider joining us — particularly if you’ve never attended.
•

Free Tickets given at 4:30 / 5:00 / 5:30 p.m. (Stay longer — get more tickets!)

•

Door Prize Ticket Drawings Awarded at 4:45 / 5:15 / 5:45 p.m.
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3) To hold property and funds
and to employ a staff for the
attainment of these purposes.

WW UPDATE: Feedback from our Oct. 5 “Collaboration Day” Survey
After our Oct. 5 Collaboration Day this year, WWVEA asked
members how successful the day was for them, and how we
might amend it next year.

laboration Day since its inception four years ago; so we
thought this was a good time to check on how it was working
for our members across the district.

The survey was really a response to two concerns we had
been hearing:

The responses indicate that there were clearly, many successful experiences across the district, it also is pretty clear
that some aspects of the day need to be re-examined.

1)

2)

We are professionals. Can’t we use some of this time to
work individually? Our PLC can’t study our assessments
and test data if we don’t have time to gather that information for ourselves. Some of us would LOVE to get
caught up a bit.
I thought this day was for our PLCs to work all day. Why
are we spending 2-3 hours on various trainings?

As an Association, we haven’t taken a close look at our Col-

Here are just a few noteworthy findings:
•

Bernie, Sharpstein, Lincoln, and the Preschool
felt great about the day. Others, not as much.

•

The schools that felt like they were the most
productive, also approved of the time balance.

•

There is a significant interest in finding some
individual work time as part of the day

Below is a compilation of feedback from our 11 largest buildings. Due to considerations
of anonymity with smaller groups, we chose not to publish the data from SEATech, Opportunity, or from the individual Wa-Hi departments. Instead, we will send those reports directly to the appropriate building rep or department head.
In addition, we received dozens of comments. These will be reviewed and considered.
Thank you for your participation!

WEA-SE Uniserv: Thursday’s Open House Highlights in Kennewick
Last night our WEA-SE Uniserv opened their offices in Kennewick and met members from around our region.
Invited guests included both of our WEA Presidential Candidates (Stephen Miller and Larry Delaney), our
WEA VP candidate (Phyllis Campano), and several others. Tables were set up for sharing conversations,
sandwiches, and a few fun door prizes. Since our valley is a bit of a drive from Kennewick, we though you
might enjoy a photographic sampling of the evening below.

(Above) Larry Delaney (left) poses with David. Larry
is also a candidate for WEA Pres. and currently
serves as the Lakewood EA President and the Fourth
Corner Uniserv Pres. in the Skagit Valley region.
(Above) WEA-SE Uniserv Council Pres. David Campbell (left) and WEA VP Stephen Miller
(middle) joins me for some engaging conversation. Stephen is running for WEA Pres. and is an
ally in Walla Walla’s effort to address our pay gap — (see 24-minute mark of this video).
(Left) Jim Gow is
our Uniserv Director in WW &
CP. He is our
direct resource
to solve problems, and played
an instrumental
role in resolving
some of the
challenges we
faced last Green
Park Elem. Jim
will be joining us
at our Nov. 8
Fall Social.

(Right) Former
Pasco EA Pres. Greg
Olson chats with
Seattle EA Pres.
Phyllis Campano.
Phyllis is running
for WEA VP this
spring. Over the
past few months,
Phyllis and I have
discussed ways to
address WW’s and
Seattle’s McCleary dilemmas, which have
some parallels — and a few huge differences.

(Right) Maria
Lee of Pasco
(Left) Julie
poses with Jeb
Wickersham
Binns, who
represents
teaches at
classified staff Highline HS
in Clarkston.
south of Seattle
She serves with and is running
me on the WEA for NEA State
Board and is
Director. Jeb
running for an has also served
NEA State Diwith me on the
rector position. WEA Board of
Directors.

Richard Dexter (above) is the local president in Burbank and serves with me on
the WEA-SE Exec Board.

(Above) VALIC Financial Services reps
Sean and Seth Compton will also be
joining us at our Nov. 8 Fall Social.

In June of 2017 members of the WWVEA and supporters rallied and marched through Main Street to for professional wages,
keeping our NBTC and MA bonuses, health insurance, class size, maintaining our collective bargaining rights and more.

We are the WWVEA!
WWVEA OFFICERS

EXEC. BOARD

BUILDING REPS

President
Keith Swanson

Pre-2 (WW)

Cell: 509-200-4042
wwveakeith@gmail.com

3-5 (WW)

Berney Elem.
*Ilana James
Debbie Schade
Ryan Van Dyke
Blue Ridge Elem.
*Felipe Virrueta
Jeremy Hubbard
Bryan Eggart
College Place HS
*McKenzie Lynn
Crystal Bushkovskiy
Davis Elem.
*Marcie Anderson
Mike Collins
Carolyn Adams
Ryan Lackey
Edison Elem.
*Yazmin Bahena
Sara Van Donge
Sara Pinkerton
Garrison MS
*Lance Longmire
Mike Braddock
Jen Golden
Jose Beleche
Green Park Elem.
*Jean Tobin
Rebecah Boeckman
Mel Gribnau

Rebecah Boekman
Jean Tobin
6-8 (WW)

Vice President
Mario Uribe

Elissa Tinder

muribe@wwps.org

Lori Dohe

9-12 (WW)
SPED (WW)

Secretary/Treasurer
Meg Berg

Jennifer Butenhoff

mberg@cpps.org

Sara Pinkerton

WWVEA Office

Specialists (WW)
K-5 (CP)
Mike Collins

Rebecca Estoup
Office Manager

6-8 (CP)

Phone: (509) 525-7810
Fax: (509) 525-7829
wwveaoffice@gmail.com

9-12 (CP)

Kathy Pickel
Crystal Bushkovskiy
WWVEA Officers
Keith Swanson

5 W Alder St # 231
Walla Walla, WA 99362

Mario Uribe
Meg Berg
Negotiator Reps
Ted Knauft (CP)
Felipe Virrueta W)

COMMITTEES
Head Start/ECEAP
*TBD
Lincoln HS
*Stephanie Gomsrud
Pioneer MS
*Shannon DeBeaumont
Hollis Erikson
Lani Kiefel
Yuri Can
Prospect Point Elem.
*Leah Taylor
Debbie Smyth
Michelle Briones
Sager MS
*Ryan Blake
James Crosbie
SEATech
*Jeffrey Townsend
Sharpstein
*Rob Griffith
Ashley Goss
Walla Walla HS
*Bill Plucker
Andrew Gomsrud
Lori Dohe
Brian Taylor
Jimmy Hill
Lindsey Butcher
Nathan McClure
Cheryl Peters

WW Negotiations
Mario Uribe
Anne Bickelhaupt
Felipe Virrueta
Keith Swanson
CP Negotiations
*Ted Knauft
Ted Collins
Crystal Bushkovskiy
Keith Swanson
Nominations/Elections
*Marcie Anderson
Financial Review
*Meg Berg
Special Events
*Mario Uribe
WWVEA Scholarships
*Ted Knauft
WEA-PAC
*Sara Van Donge
*Indicates a head
building rep or a
committee chair

