
 
Events Calendar 

Building Rep Council 
Mon. Oct. 22 @4 p.m. 
Davis Elem. Library (NEW Loc.) 
 
CP School Board Meeting 
Tues. Oct. 23 @6 p.m. 
Davis Elem. PD Room 
 
WW School Board Meeting 
Tues. Nov. 6 @5:30 p.m. 
Anne Golden Boardroom 
 
WWVEA Exec Board 
Mon. Nov. 19@4 p.m. 
WWVEA Office 
 
WWVEA Elections Jan/Feb 

• WWVEA President 

• WEA-RA Reps (5 spots) 
Nominations due: 1/25/19 

Oct. 19, 2018 
Volume 3, Issue  1 

The 

Valley Voice 

 

Membership 

WWVEA Members 
446/462 (97% overall) 
Berney Elem. 25/25 
Blue Ridge Elem. 21/24 
College Place HS 24/26 
Davis Elem. 43/43 
District Office  7/7 
Edison Elem. 27/27 
Garrison MS 36/37 
Green Park Elem. 28/29 
Head Start/ECEAP  11/13 
Lincoln HS 13/13 
Pioneer MS  42/43 
Prospect Pt Elem. 28/30 
Sager MS  23/23 
SEATech  5/5 
Sharpstein 28/28 
Walla Walla HS 85/89 
 
WEA-PAC Contributors 
146/462 (32% overall) 
 
To Our Members: 
Our rights and benefits were not 
given freely.  We’ve earned them 
through a lot of work and sacrifice 
over many years.   
 

We succeed as an Association    
because of our common purpose     
in supporting one another.  
 

While we have much still to do, we 
only get there if we do so together.   
 

Thank you for doing your part! 
  
  -Keith S. 

If you have never attended the WWVEA Fall Social, mark your calendars! 

• Thurs. Nov. 8 from 4-6 p.m. at the Courtyard by Marriott (near 9th & Rose) 

• All WWVEA members (FREE) and their guests ($7) are welcome 

• Come when you can.  Even if it’s just for 15 minutes, we’d love to see you! 

• Food...MORE free food this year: Pork Loin & Rice Pilaf — plus veggies! 

• Beverages: Complimentary ice tea & water — plus a no host bar 

• Door Prizes this year will focus on gifts from our local businesses 

• Time to laugh with your colleagues and make new connections. 

This is a great event each year because our Association is only as strong as the 

bond between its members.  You deserve an effective union to support you.  You 

have also earned an evening of fun. 

Please consider joining us — particularly if you’ve never attended. 

• Free Tickets given at 4:30 / 5:00 / 5:30  p.m. (Stay longer — get more tickets!)  

• Door Prize Ticket Drawings Awarded at 4:45 / 5:15 / 5:45 p.m. 

 

Rebecah and Mario were thrilled at the Fall Social back in 2016.  What about 

2017, you ask?   2017 was even better!  (I just don’t have the photos to prove it.) 

Join the Fun at our Annual Fall Social 
Show Unity and Wear Red for Public Ed All Day on Nov. 8 



Walla Walla: Negotiations Update 

2% “Bonus” Made Permanent  

Hello Fellow Professionals, 
 
Monday morning, October 8, your ne-
gotiating team and Mr. Payne met at 
our monthly meeting.  Here is a gen-
eral overview of items covered.  If you 
have any questions about a topic 
please ask and we can provide more 
specifics.  So here goes –   
 
1.  Calendar   

a.  follow up - Is a valley-wide con-
versation possible?   
b.  1/2 days?   Conferences   
c.  PD days?  Plan for next year?  
d.  January meeting set up 

2.  Credits and Clock hours  
      a.  Timeline?  Is there enough time 
and resources to do this given our in-
creased size? 
3.  Grading  
      a.  Started conversation - Each 
member presented what was happen-
ing ateach school (perhaps identified 
needs as well) 
      b.  Discussion and noted that we 
need to meet further on this topic.   
4.  Next meeting, November 19  (was 
      the 12th moved to the 19th due to 
      Vets day).    
 
      We appreciate representing you. 

-Crystal, Keith, Mike, Ted 
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College Place:  Negotiations Update 

Monthly Meeting Highlights 

WWPS and WWVEA negotiators agreed 
this week to use higher-than-expected 
enrollment projections to put all of the 
additional revenues into staff pay. 

OSPI released official enrollment data on 
Monday for the 2018-19 school year 
showing that enrollment projections 
should be roughly 50 students — or 1% 
— higher than had been anticipated dur-
ing this summer’s negotiations.   

A reversal of the four-year trend of de-
clining Kindergarten numbers is primarily 
responsible for the good news, netting a 
revenue increase of roughly $500,000. 

With the recent return of some students 
from Willow to WWPS, the projections 
for a total loss of 60 students to Willow 
look to be pretty close. Overall enroll-
ment is projected this year to decline by 
roughly 85 students instead of 135.   

On Tuesday evening, Superintendent 
Smith and the School Board met in an 
“exempted” — a type of meeting used for 
the purposes of negotiations.  While they 
acknowledged that 2019-20 and 2020-21 
ending fund balance projections remain 
low and will require either a McCleary 
“fix” or some significant budget revisions, 
they agreed that the priority for the addi-
tional revenues should be used toward 
solidifying future staff wages. 

Board President Derek Sarley said during 
the opening all-staff meeting in August 
that the Board’s top priority this year is to 
ensure wage parity across the region. This 
is a step in that direction. 

Both the District and the Association are 
currently working aggressively through a 
variety of angles to lobby a funding fix for 
the 2019 legislative session.  We will be 
detailing more of that work in upcoming 
newsletters. 

The 2% “bonus” this year was part of an-
effort to maximize raises this year — giv-
en the failure of the McCleary legislation 
to provide adequate revenue increases 
from the state’s new formula. 

WEA calculates the total raise amount at 
5.8% (3.8%+2%).  The 2% bonus will still 
be paid out in November’s paycheck. 

In practical terms, this ensures that we 
cannot go backwards in 2019-20.  Beyond 
that, this allows negotiators to focus on 
raises in 2019 beyond last year’s 5.8% 
without first having to find money to cov-
er the 2% bonus. 

While this is an overall positive develop-
ment, the increased kindergarten num-
bers comes at the cost of maximizing our 
kindergarten class sizes to 24.  Support 
for our those teachers remains an ongo-
ing concern. 

Helpful Links 

WWVEA ONLINE 

•Facebook 

•Website 

•Constitution & Bylaws 

CONTRACTS & CALENDARS 

•WW Negotiated Agreement  

•WW Coaches Contract 

•WW Salary Schedules 

•WW School Year Calendar 

•CP Negotiated Agreement 

•CP Salary Schedule 

•CP School Year Calendar 

WEA & NEA ONLINE 

•WEA-SE Uniserve Website 

•WEA Website 

•WEA-PAC Pulse Newsletter 

•NEA Member Benefits 

WWVEA Purpose 

From the WWVEA Constitution 
 
1) To develop and promote a 
continuing program to  
improve: 

• Salaries 

• Fringe benefits 

• Working conditions 

• and Instruction  
and to do so through collec-
tive bargaining. 
 
2) To unify and enable mem-
bers to speak with a common 
voice on matters pertaining to 
the education profession and 
to present their individual and 
common interests. 
 
3) To hold property and funds 
and to employ a staff for the 
attainment of these purposes. 

https://www.facebook.com/Walla-Walla-Valley-Education-Association-174135919327340/
http://wwvea.org/
http://wwvea.org/pdf/WWVEA%20Constitution%20&%20Bylaws%202016.pdf
http://www.wwps.org/images/departments/personnel/negotiated_agreements/2018-2019_Negotiated_Agreement.pdf
http://www.wwps.org/images/departments/personnel/negotiated_agreements/2017-2019_Extracurricular_Negotiated_Agreement.pdf
http://www.wwps.org/images/departments/personnel/negotiated_agreements/2018-2019_Negotiated_Agreement.pdf#page=50
http://www.wwps.org/district/calendars/school-year-calendar
https://core-docs.s3.amazonaws.com/documents/asset/uploaded_file/242872/CPPS__WWVEA_2018-2019_Final_Copy__1_.pdf
https://core-docs.s3.amazonaws.com/documents/asset/uploaded_file/242872/CPPS__WWVEA_2018-2019_Final_Copy__1_.pdf#page=19
https://www.cpps.org/school-year-calendar--5
https://www.wea-southeast.org/
https://www.washingtonea.org/
https://www.washingtonea.org/ourvoice/?
https://www.neamb.com/


WEA-SE Open House 

Who is invited: 

•WEA members who want 
to learn more about the 
WEA-SE Uniserv Council 

Where: 

•7403 W. Grandridge, 
Kennewick, WA 

When: 

•4-7 p.m. on Thurs. Oct. 25 

Who will be there: 

•Your WEA-SE Exec Board 

•Your Uniserv Staff 

•Representatives from: 

•VALIC retirement 

•NEA Member Benefits 

•California Casualty   
Insurance 

•WEA Retired 

•WEA-PAC 

•WEA PD Network 

WEA Update: Nov. 6 election could strengthen the pro-student 
majority in Olympia 

The WEA-Southeast Uniserv Council is a regional office of the WEA. Uniserv means 

“Unified Services,” a regional program to give members access to WEA services 

closer to home.   

Our Council was formed in 1970 and has grown in both numbers of locals and num-

ber of members.  In 1986 the Council represented 2,300 members; today our mem-

bership count is approximately 4,800 from 31 locals.    

Here at the WWVEA, our Uniserve Rep, Jim Gow, serves as a  knowledgeable guide 

for everything from providing insight into negotiation strategies, to interpretation 

of RCWs and WACs.  Perhaps most significantly, Jim and the WEA-SE staff offer in-

person help in protecting the rights of our members.  

WWVEA officers and reps may attend monthly Council meetings. Keith currently sits 

on the Executive Board as the WEA-SE vice president. 

WEA members have a chance to protect our recent pro-

gress and build on our success by electing an even stronger 

pro-student, pro-union majority in the Washington Legisla-

ture this fall. 

WEA-PAC, WEA’s political action committee, has endorsed 

nearly 100 candidates for Legislature, state Supreme Court 

and other offices, and NEA has recommended 10 pro-

education candidates for Congress. The election is Nov. 6, 

and ballots will arrive soon. 

“As educators and WEA members, we can’t ever stop 

fighting for the resources our students need to be success-

ful,” said Martha Patterson, a Central Kitsap teacher and a 

WEA-PAC Board manager. 

Key legislative races include state House races in the 

5th (Issaquah-Sammamish) and 28th(Lakewood-University 

Place) legislative districts. State Senate races in the 

26th (Gig Harbor-Bremerton) and 42nd (Bellingham) legis-

lative districts are 

also important. 

WEA members can 

play a crucial role in 

legislative elections 

– typically, more 

than 1,000 WEA 

members live in an 

individual district. 

We also know that a higher percentage of WEA members 

vote compared to the general public, which means we have 

a great opportunity to elect pro-student, pro-union candi-

dates this year. 

The WEA Board of Directors also has taken positions on 

several statewide ballot measures. Here is a complete list 

of pro-education election endorsements for WEA members 

for your consideration. 

3 

NEA Update: Check out your NEA benefits!  

WEA-SE Uniserve Update: Introduction 
to What Uniserve Is and What It Does for Us  

While the National Education Association  works on numerous big issues on a national 

scale, for many members the most direct impact they feel is through the NEA Member 

Benefits program.   Some of the savings are pretty fantastic. 

They don’t help you much, though, if you don’t know about them. Here are a few: 

• $500 award card when you refinance or buy a home through Wells Fargo 

• Free life insurance coverages ranging from $1,000 to several thousand 

• Wide-ranging discounts on movie tickets, clothes, travel costs, hearing aids, finan-

cial services, and much more 

You are already a member.  Visit the benefits page HERE. 

https://www.washingtonea.org/ourvoice/2018-election-recommendations/
https://www.neamb.com/


WWVEA OFFICERS 

President 

Keith Swanson 
Cell: 509-200-4042 

wwveakeith@gmail.com  

 

Vice President 

Mario Uribe 
muribe@wwps.org 

  

Secretary/Treasurer 

Meg Berg 
mberg@cpps.org 

 

WWVEA Office 

Rebecca Estoup 

Office Manager  
Phone: (509) 525-7810 

Fax: (509) 525-7829 

wwveaoffice@gmail.com  

 

5 W Alder St # 231 

Walla Walla, WA 99362  

BUILDING REPS 

Berney Elem. 

*Ilana James 

Debbie Schade 

Ryan Van Dyke 

Blue Ridge Elem. 

*Felipe Virrueta 

Jeremy Hubbard 

Bryan Eggart 

College Place HS 

*McKenzie Lynn 

Crystal Bushkovskiy 

Davis Elem. 

*Marcie Anderson 

Mike Collins 

Carolyn Adams 

Ryan Lackey 

Edison Elem. 

*Yazmin Bahena 

Sara Van Donge 

Sara Pinkerton 

Garrison MS 

*Lance Longmire 

Mike Braddock 

Jen Golden 

Jose Beleche 

Green Park Elem. 

*Jean Tobin 

Rebecah Boeckman 

Mel Gribnau 

EXEC. BOARD 

Pre-2 (WW) 

Rebecah Boekman 

3-5 (WW) 

Jean Tobin 

6-8 (WW) 

Elissa Tinder 

9-12 (WW) 

Lori Dohe 

SPED (WW) 

Jennifer Butenhoff 

Specialists (WW) 

Sara Pinkerton 

K-5 (CP) 

Mike Collins 

6-8 (CP) 

Kathy Pickel 

9-12 (CP) 

Crystal Bushkovskiy 

WWVEA Officers 

Keith Swanson 

Mario Uribe 

Meg Berg 

Negotiator Reps 

Ted Knauft (CP) 

Felipe Virrueta W) 

Head Start/ECEAP  

*TBD 

Lincoln HS 

*Stephanie Gomsrud 

Pioneer MS  

*Shannon DeBeaumont 

Hollis Erikson 

Lani Kiefel 

Yuri Can 

Prospect Point Elem. 

*Leah Taylor 

Debbie Smyth 

Michelle Briones 

Sager MS 

*Ryan Blake 

James Crosbie 

SEATech 

*Jeffrey Townsend 

Sharpstein 

*Rob Griffith 

Ashley Goss 

Walla Walla HS 

*Bill Plucker 

Andrew Gomsrud 

Lori Dohe 

Brian Taylor 

Jimmy Hill 

Lindsey Butcher 

Nathan McClure 

Cheryl Peters 

COMMITTEES 

WW Negotiations 

Mario Uribe 

Anne Bickelhaupt 

Felipe Virrueta 

Keith Swanson  

CP Negotiations 

*Ted Knauft 

Ted Collins 

Crystal Bushkovskiy 

Keith Swanson 

Nominations/Elections 

*Marcie Anderson 

Financial Review 

*Meg Berg 

Special Events 

*Mario Uribe 

WWVEA Scholarships 

*Ted Knauft 

WEA-PAC 

*Sara Van Donge 

 

*Indicates a head 

building rep or a 

committee chair 

In June of 2017 members of the WWVEA and supporters rallied and marched through Main Street to for professional wages, 

keeping our NBTC and MA bonuses, health insurance, class size, maintaining our collective bargaining rights and more.  

We are the WWVEA! 


