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It's time for WEA and WWVEA

Nominations and Elections

WWVEA Elections Chair John Hough is
now seeking nominations for:

o WWVEA Delegate to the WEA Rep
Assembly in April (7 spots available)

o \WWWVEA Vice President

e WWVEA Secretary/
Treasurer

Nominations for these
positions open Jan. 22-
Feb. 2.

You may nominate yourself
or a colleague by emailing
John Hough at
japanjohn@gmail.com

Voting will run online from Feb. 5-9.
So, what are these positions all about?

The WWVEA Vice President supports
the president, participates on the Exec-
utive Board and the Building Rep Coun-
cil, and is the head of the special events
committee. Full description

The Secretary/Treasurer records the
minutes of the Executive Board and
Building Rep Council meetings and
serves as the chair of the scholarship
committee, and the financial review
committee. Full description

WEA Rep Assembly Delegates attend
the WEA Rep Assembly (RA) in Spokane
on April 19-21 and communicate back
to members about the experience.

Ask any colleague who has attended an

RA, and they will tell you what an epic
experience it can be. Any WWVEA
member is eligible.

This annual meeting, which has a look
and feel similar to a major political con-
vention, provides a fo-
rum where WEA mem-
bers can collaborate,
debate and vote. Indi-
vidual members and
local associations submit
New Business ltems,
Resolutions or Amend-
ments to WEA’s govern-
ing documents, which,
when passed, set the
organizational priorities for WEA for the

coming year. Full description

The Washington Education Association
is running nominations and elections for
the following positions (please click on
the links below to take you to additional
information for each position):

e NEA State Director

e WEA UniServ Council Director to
the Board

e  NEA State Delegate

e NEA State Delegate At-Large

Nominations are open Jan. 22 through
Feb. 5, 2018. Click HERE to nominate.

For questions please contact:

WEAElections@washingtonea.org

Events Calendar

WWVEA Exec Board
Mon. Jan. 22 @ 4 p.m.
WWVEA Office

CP School Board Meeting
Tues. Jan. 23 @6 p.m.
Davis Elem. PD Room

Building Rep Council
Mon. Jan. 29 @ 4 p.m.
Green Park (2nd Floor)

WW School Board Meeting
Tues. Feb. 6 @5:30 p.m.
Anne Golden Boardroom

WWVEA Elections

e Vice President

e Secretary/Treasurer

o WEA RA Delegates
Nominations Open 1/22-2/2
Send to John Hough at
japanjohn@gmail.com
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How Are Your Dues Dollars Spent?

The blue chart below shows the overall breakdown of your monthly dues ex-

penditures, which went up by $ .87 this year due to small increases from WEA-
SE, WEA, and NEA. Your WWVEA portion of your dues did not change.

In this issue we will break down what happens to the $20.93 per month ($251.16
per year) that goes to the Walla Walla Valley Education Association (WWVEA).
All money spent should benefit members one way or another.

2017-18 WWVEA Mem-
bership Dues for 1.0 FTE
Certificated Members

Monthly
NEA S 15.75
WEA S 35.17
WEA-SE S 11.42
WWVEA S 20.93
Communit
YIs 100
Outreach
Paramount
S 1.00
Duty
TOTAL S 85.27
Opti |
pronal = ¢ 725
WEA-PAC
Optional
P S 1.00
NEA-FCPE

The WWVEA budget totals roughly
$115,000, which comes from 457 mem-
bers, plus a few grants we receive each
year.

The budget is has five primary catego-
ries. We'll look at them below with
their percentages of the total budget.

Conferences (7% of total): The biggest
item in this category is the 3-day WEA
Rep Assembly ($4,500) when we send
seven WWVEA members to Spokane in
April to participate in setting WEA agen-
da and budget priorities for the follow-
ing year.

This category also covers the mileage
reimbursements for the WWVEA presi-
dent, as well as the five Bigger Nine
meetings in Connell where our Negoti-
ating Team goes to meet with union
leaders from eight other Eastern Wash-
ington districts.

Committees (8% of total): This category covers Teacher Appreciation Week,
Building Rep appreciation gift cards, sub costs for negotiators, communications,
various meeting costs, and the Fall Social (Oct. 26 at the Marriott!).

WWVEA Scholarships (1% of total): The WWVEA awards three $500 scholar-
ships each year to high school seniors who are prospective teachers, students
overcoming challenges, or children of our members.

General Expenditures—Association (51% of total): This covers phone, internet,
and postage costs, but the big item here is the .5 FTE release time for the presi-
dent. 6L G A&
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feel free to contact Keith. You are paying for his time through your dues. Negoti-
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ators are also reimbursed their dues out of this category once a new contract is
ratified by WWVEA members.

General Expenditures—Office (32% of total): Our office secretary is paid out of

this account ($21,000). It also covers office rent ($6,470), plus payroll taxes,

equipment, utilities, insurance, supplies, IRS tax prep, and other miscellaneous

costs.

Further questions? Contact Keith Swanson or Sec./Treasurer Ted Knauft.

Helpful Links

WWVEA ONLINE
eFacebook

«Website

eConstitution & Bylaws

CONTRACTS & CALENDARS

«WW Salary Schedules

«CP Salary Schedule

eLeave/TRI Days Explained

«WW School Calendar

«CP School Calendar

*WW Neg. Agreements

oCP Neg. Agreement

WEA & NEA ONLINE

«WEA-SE Uniserve Website

«WEA Website

«WEA-PAC Pulse Newsletter

eNEA Website

WWVEA Purpose
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1) To develop and promote a
continuing program to

improve:
e Salaries

e Fringe benefits
Working conditions
and Instruction

and to do so through collec-

tive bargaining.

2) To unlfy and.enable mem- _
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the education profession and
to present their individual and

common interests.

3) To hold property and funds
and to employ a staff for the
attainment of these purposes.
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