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Events Calendar 

/t {ŎƘƻƻƭ .ƻŀǊŘ aŜŜǝƴƎ 
Tues. Dec. 21 @6 p.m. 
Davis Elem. PD Room 
 
²² {ŎƘƻƻƭ .ƻŀǊŘ aŜŜǝƴƎ 
Tues. Jan. 16 @5:30 p.m. 
Anne Golden Boardroom 
 
²²±9! 9ȄŜŎ .ƻŀǊŘ 
Mon. Jan. 22 @ 4 p.m. 
WWVEA Office 
 
.ǳƛƭŘƛƴƎ wŜǇ /ƻǳƴŎƛƭ 
Mon. Jan. 29 @ 4 p.m. 
Location TBD 
 
²²±9! 9ƭŜŎǝƻƴǎ  
for Vice President, WEA RA, 
and Secretary/Treasurer 
*Nominations Open Jan. 22 
*Voting Runs Feb. 5-9 
*Look for more info in Jan. 
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The ΨFreedom FoundationΩ is at it 
again.  This time theyΩre posing as άOpt 
Out Today,έ and sending emails to WEA 
members at school and letters home 
encouraging them to drop their union 
membership.  They have even showed 
up at some educatorsΩ doorsteps. 

And they arenΩt discriminating, as 
WWVEA VP Mario Uribe and I (Keith) 
have received their letters, too. 

¢ƘŜȅ ǎŀȅ ǘƘŀǘ ȅƻǳ Ŏŀƴ ƻǇǘ ƻǳǘ ŀƴŘ ƎŜǘ ŀ 
ǊŜŦǳƴŘΣ ōǳǘ ǿƘŀǘ ǘƘŜȅΩǊŜ ƴƻǘ ǘŜƭƭƛƴƎ 
ȅƻǳ ƛǎ ǘƘŀǘ ƛŦ ȅƻǳ ǘŀƪŜ ǘƘŜƛǊ ΨƻũŜǊΣΩ ȅƻǳ 
ŀǊŜ ǊŜǎƛƎƴƛƴƎ ǳƴƛƻƴ ƳŜƳōŜǊǎƘƛǇΦ   

DonΩt fall for their tactics. 

Their primary claim seems to be that we 
are being άovercharged for workplace 
representationέ in order to fund 
άpolitical causes and electioneering.έ  

To be clear, of course your union advo-
cates for better wages, smaller classes, 
fairer policies, etc. — thatΩs part of 
what members expect it to do — but all 
άelectioneeringέ for politicians or pro-
education initiatives is strictly paid for 
by WEA-PAC, which is a $2.25 optional 
monthly contribution made by roughly 
1/3 of us in the WWVEA. 

The ΨFreedom FoundationΩ goes by 
many names:  Opt Out Today, Choice 
for Teachers, Northwest Professional 
Educators.  They may portray them-

selves as pro-worker or pro-education, 
but the truth is they oppose most of the 
things we believe in: smaller class sizes, 
better pay for educators, fully funded 
public schools and the ability to negoti-
ate with our employers to improve 
learning conditions for our students.       

¢ƘŜ ΨCǊŜŜŘƻƳ CƻǳƴŘŀǝƻƴΩ ƛǎ ǇŀǊǘ ƻŦ ŀ 
ƴŀǝƻƴŀƭ ƴŜǘǿƻǊƪ ǘƘŀǘ ǿŀƴǘǎ ǘƻ ǿŜŀƪπ
Ŝƴ ǳƴƛƻƴǎ ōŜŎŀǳǎŜ ǿŜ ǇǊƻǾƛŘŜ ǘƘŜ ōŜǎǘ 
ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ƭŜǾŜƭ ǘƘŜ ŜŎƻƴƻƳƛŎ 
ǇƭŀȅƛƴƎ ŬŜƭŘ ŦƻǊ ŀƭƭ ŜŘǳŎŀǘƻǊǎΦ   

 When we are united, our collective 
voice achieves powerful results for our 
students and ourselves.  We need to 
remain unified and strong to build upon 
our recent successes in local bargains 
and in Olympia.  If you want more info 
about the ΨFreedom Foundation,Ω check 
out this flyer.  And if you receive these 
letters or emails, please let us know. 

¸ƻǳΩǾŜ Dƻǘ aŀƛƭΗ  
5ƻƴΩǘ Ŧŀƭƭ ŦƻǊ ƛǘ 
όLǘΩǎ ŦǊƻƳ ǘƘŜ CǊŜŜŘƻƳ Cƻǳƴπ
ŘŀǝƻƴΗύ 

wƛŎƘƭŀƴŘ ǘŜŀŎƘŜǊ ǎŜƴǘ ǘƘƛǎ ǊŜǇƭȅ ǘƻ CCΦ 
 

https://www.washingtonea.org/file_viewer.php?id=1614


 

Helpful Links 

²²±9! hb[Lb9 

¶Facebook 

¶Website 

¶Constitution & Bylaws 

/hb¢w!/¢{ ϧ /![9b5!w{ 

¶WW Salary Schedules 

¶CP Salary Schedule 

¶Leave/TRI Days Explained 

¶WW School Calendar 

¶CP School Calendar 

¶WW Neg. Agreements  

¶CP Neg. Agreement 

²9! ϧ b9! hb[Lb9 

¶WEA-SE Uniserve Website 

¶WEA Website 

¶WEA-PAC Pulse Newsletter 

¶NEA Website 

WWVEA Purpose 

CǊƻƳ ǘƘŜ ²²±9! /ƻƴǎǝǘǳǝƻƴ 
 
1) To develop and promote a 
continuing program to  
improve: 

¶ Salaries 

¶ Fringe benefits 

¶ Working conditions 

¶ and Instruction  
and to do so through collec-
tive bargaining. 
 
2) To unify and enable mem-
bers to speak with a common 
voice on matters pertaining to 
the education profession and 
to present their individual and 
common interests. 
 
3) To hold property and funds 
and to employ a staff for the 
attainment of these purposes. 
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College Place Monthly Write-up  

WWVEA President Keith Swanson and WWPS Assistant Superintendent Chris Gardea 

were joined by Human Resources Director Liz Campeau at the biweekly άLabor-

Management Meetingέ on Friday.  These meetings are designed to maintain strong 

relationships between the district and its employees by identifying current and up-

Walla Walla: Labor-Management Update 

¢ƻǇƛŎǎ ƻƴ 5ŜŎŜƳōŜǊΩǎ [κa ŀƎŜƴŘŀΥ 

1) Various personnel matters 

2) Student behavior challenges at our 

elementary and middle schools 

3) Sick leave sharing 

4) Further discussions on adding mid-

dle school Pupil/Patron time before 

and after school 

5) Shared elementary class-size com-

parisons across district 

6) Will form a committee starting in 

January to review current co-

curricular stipends & positions 

7) Will form a SpEd & Itinerants com-

mittee starting in January to review 

contract language for Caseload vs. 

Workload, class size guidelines, para 

support, facilities, overload, etc. 

aŜŜǝƴƎ ǿƛǘƘ {ǳǇŜǊƛƴǘŜƴŘŜƴǘ {ƳƛǘƘ 

At the Nov. 27 Building Rep Council 

meeting, a variety of concerns were 

raised regarding where we are in the 

process with PLCs, behavior, curriculum, 

alignment, etc.  Wade and Keith met the 

following week to discuss ways of allevi-

ating anxiety and addressing concerns. 

The following day, Wade emailed middle 

school employees to announce a new off

-site program for the most high-need 

middle schoolers.  He also wrote about 

several of the concerns that had been 

raised in the rep meeting. 

On Jan. 29, Wade will meet with the 

Building Reps for further conversation.  

He emphasized that he is also open to 

hearing questions and concerns from 

any staff member at wsmith@wwps.org. 

Hello Fellow Professionals, 
Monday morning, Dec. 11, your negotiating team and Mr. Payne met at our monthly 
meeting.  Here is a general overview of items covered.  If you have any questions 
about a topic please ask and we can provide more specifics.  So here goes –   

1.  Data Tracker - ask for this from your building negotiator if you don't have one.   
2.  Looking into how people get clubs/after school programs (Crystal and Marissa 

looking into this).   
3.  Calendar - conversations happening in every building.  Vote this next week - 

results the week after with a review of this after holiday break.  
4.  $500 Early Notification conversation.    
5.  Look into National Conference - need to review this and reopen definition.  In-

terested in this?  We have three?!?!      
6.  Suggestion of smaller travel car for one to two people.      
7.  Review of Bargaining Training - December 1/2 Seattle (Crystal, Mike, Ted - 

attended).   
8.  Levy - Mr. Payne meeting in each building.   
9.  Kindergarten conversation - comparison chart given.       
10.  Next meeting, February 12 (cancelled January meeting) 

 
We appreciate representing you,  
 
Happy Holidays!! 
Crystal, Keith, Mike, Ted 

https://www.facebook.com/Walla-Walla-Valley-Education-Association-174135919327340/
http://wwvea.org/
http://wwvea.org/
http://www.wwps.org/district/employment/salary-schedules
http://www.wwps.org/images/district_info/employment/salary_schedules/16-17_Teachers_Salary_Sched.pdf
http://wwvea.org/
http://www.wwps.org/district/calendars/school-year-calendar
http://www.cpps.org/o/district/browse/3444
http://www.wwps.org/departments/hr/negotiated-agreements
http://wwvea.org/pdf/College%20Place%202016-2017.pdf
http://www.wea-southeast.org/
http://www.washingtonea.org/
https://www.washingtonea.org/ourvoice/?
http://www.nea.org/


 

NEA Suggests Some New 
Book Ideas for Kids 

Booklists are brimming with no-
table childrenΩs and young adult 
(YA) from 2017, many of which 
are diverse books that grapple 
with tough topics like mental 
illness and racism while also con-
veying messages of hope and 
unity. We took a look at a few of 
the 2017 book lists  and offer a 
sampling of the top diverse 
books of the year. 

Check out the list HERE. 

NEA Offers Guidance for 
when Sexually Assault 
Happens at School 

In an Ohio high school last year, 
four boys forced a 14-year-old 
girl into a school storage closet 
and sexually assaulted her. In an 
Indiana middle school, six girls 
charged a classmate with groping 
their breasts and buttocks; chok-
ing, smacking, and slapping 
them. 

Meanwhile, in a California ele-
mentary school, boys created a 
tradition of slapping and grab-
bing their female classmatesΩ 
buttocks, and called it άSlap Ass 
Fridays.έ 

ItΩs unnerving and uncomfortable 
to talk about, but student-on-
student sexual assault and har-
assment happens with alarming 
frequency in school bathrooms, 
on school playgrounds, and in 
the backs of school buses. ItΩs 
happening at every level of edu-
cation from preK to college. 

Continue Article HERE. 
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WEA Childrenȭs Fund Update 

Other News from the WEA & OSPI 

Every day, we see stu-
dents who donΩt have 
what most of us take 
for granted: comforta-
ble shoes, warm jack-
ets, socks and hats. 
Through the WEA Chil-
drenΩs Fund, WEA mem-
bers have been able to 
help provide some of 
these basics for our 
neediest students. 
 
This note was sent to the WEA ChildrenΩs 
Fund from a student who benefited from 
the fund. We hope to continue to provide 
this service to other students. Just like 
Kyle, all students deserve to have access 
to warm clothes. 
 
Whether you woke early today to find a 
great deal at the mall or plan to save your 
shopping for Cyber Monday, please con-
sider making a contribution to the WEA 
ChildrenΩs Fund -- by mail or online -- so 
that we can continue to help meet some 
of the basic needs of our students. 
 
If you shop at Amazon or Fred Meyer, 
these retailers will make a contribution to 

the WEA ChildrenΩs Fund at no expense 
to you.  
 
ω    While shopping on Amazon, select 
WEA ChildrenΩs Fund as your charity and 
the fund will earn 0.5% on qualified pur-
chases. 
ω    While shopping at Fred Meyer as a 
store rewards member, select WEA Chil-
drenΩs Fund as your organization to sup-
port. 
 
Thank you, 
 
Stephen Miller 
WEA Vice President and  
WEA ChildrenΩs Fund Chair 

 

 

DƻǾŜǊƴƻǊϥǎ ōǳŘƎŜǘ ƎƻŜǎ ōŜȅƻƴŘ 
aŎ/ƭŜŀǊȅ 
WEA President Kim Mead issued this 
statement about Governor Inslee's pro-
posed 2018 supplemental budget. Mead 
joined the Governor at his press confer-
ence where he unveiled his plan.  άIΩm 
glad to see that Governor Inslee has re-
sponded to the CourtΩs order, and to the 
students of our state, who deserve caring, 
qualified and committed educators teach-
ing in their schools. This budget continues 
to demonstrate Governor InsleeΩs leader-
ship in funding public education for our 
stateΩs 1 million students...Cont. Reading 
 
h{tL tǳōƭƛǎƘŜǎ bŜǿ DǳƛŘŜƭƛƴŜǎ ŦƻǊ ¢ŜŀŎƘπ
ƛƴƎ /ŜǊǝŬŎŀǘŜ wŜƴŜǿŀƭǎ 
With all of the changes this past year, OS-
PI has clarified what you need to know. 
Cont. Reading 
 

h{tL /ƘƛŜŦ wŜȅƪŘŀƭ tŜƴǎ [ŜǧŜǊ ǘƻ {ǘŀǘŜ 
[ŜƎƛǎƭŀǘƻǊǎ wŜƎŀǊŘƛƴƎ bŜǿ {ŀƭŀǊȅ aƻŘŜƭǎ 
Dear Legislators:  
       Consistent with the requirements of 
EHB 2242, attached is a report on efforts 
to develop a draft salary grid for voluntary 
use by local school districts. It is not lost 
on me or the workgroup members that 
the Legislature struggled mightily over 
several years to satisfy the requirements 
established in the McCleary case. Com-
pensation was one of the more substantial 
elements that demanded the LegislatureΩs 
attention and a comprehensive solution.  
        I want to make clear that the Legisla-
tureΩs effort to provide certificated staff 
compensation from state dollars was an 
important step to ensure that basic edu-
cation is not being funded by local levies. 
However, I strongly believe this was pri-
marily an exercise of math and not of mar-
ket competitiveness.  Cont. Reading 

http://neatoday.org/2017/12/08/want-diversity-hope-healing-open-book/
http://neatoday.org/2017/12/04/sexual-assault-in-schools/?utm_source=nea_today_express&utm_medium=email&utm_campaign=171213neatodayexpress&utm_content=sex_assault
https://www.washingtonea.org/ourvoice/post/+governor+s-budget-goes-beyond-mccleary/?_route_url=ourvoice/post/+governor+s-budget-goes-beyond-mccleary/
http://k12.wa.us/certification/Teacher/AlreadyCertified.aspx
http://www.k12.wa.us/LegisGov/2017documents/2017-12-SalaryGridNarrative.pdf
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2016-17 WVEA Member Survey  

Overview of Union Dues 1 & 2 

Your WWVEA Office 

2016 WWVEA Fall Social Pics 

Why Negotiate Calendars? 

Do We share TPEP Self-
Assessments?  

Sharing Sick Leave 

VEBA Overview & More  
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President 

YŜƛǘƘ {ǿŀƴǎƻƴ 
/ŜƭƭΥ рлф-нлл-плпн 

ǿǿǾŜŀƪŜƛǘƘϪƎƳŀƛƭΦŎƻƳ  

 

Vice-President 

aŀǊƛƻ ¦ǊƛōŜ 
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Secretary/Treasurer 

¢ŜŘ YƴŀǳƊ 
ǘƪƴŀǳƊϪŎǇǇǎΦƻǊƎ 

 

WWVEA Office 

wŜōŜŎŎŀ 9ǎǘƻǳǇ 

hŶŎŜ aŀƴŀƎŜǊ  
tƘƻƴŜΥ όрлфύ рнр-тумл 

CŀȄΥ όрлфύ рнр-тунф 

ǿǿǾŜŀƻŶŎŜϪƎƳŀƛƭΦŎƻƳ  

 

5 W Alder St # 231 

Walla Walla, WA 99362  

BUILDING REPS 

Berney Elem. 

ϝwȅŀƴ ±ŀƴ 5ȅƪŜ 

Lƭŀƴŀ WŀƳŜǎ 

Blue Ridge Elem. 

ϝWŜǊŜƳȅ IǳōōŀǊŘ 

.Ǌȅŀƴ 9ƎƎŀǊǘ 

CŜƭƛǇŜ ±ƛǊǊǳŜǘŀ 

College Place HS 

ϝ/Ǌȅǎǘŀƭ .ǳǎƘƪƻǾǎƪƛȅ 

aŎYŜƴȊƛŜ [ȅƴƴ 

¢Ǌƛǎǘŀ wƻƎŜǊǎ 

Davis Elem. 

ϝaŀǊŎƛŜ !ƴŘŜǊǎƻƴ 

aƛƪŜ /ƻƭƭƛƴǎ 

Edison Elem. 

ϝaŀǊƛƻ ¦ǊƛōŜ 

¸ŀȊƳƛƴ .ŀƘŜƴŀ 

{ŀǊŀ tƛƴƪŜǊǘƻƴ 

Garrison MS 

ϝWŀƳƛŜ 9ƎƎŀǊǘ 

[ŀƴŎŜ [ƻƴƎƳƛǊŜ 

aƛƪŜ .ǊŀŘŘƻŎƪ 

!ƎƴŜǎ ²ƻƻǘŜǊǎ 

Green Park Elem. 

ϝ[ƻǊŜǧŀ ²ǊƛƎƘǘ 

WŜŀƴ ¢ƻōƛƴ 

aŜƭƭ DǊƛōƴŀǳ 

Head Start/ECEAP  

ϝaŀǊȅ Cƭȅƴƴ 

EXEC. BOARD 

Pre-2 (WW) 

ϝbƻǘ ȅŜǘ ŬƭƭŜŘ 

3-5 (WW) 

ϝbƻǘ ȅŜǘ ŬƭƭŜŘ 

6-8 (WW) 

ϝ[ŀƴŎŜ [ƻƴƎƳƛǊŜ 

9-12 (WW) 

ϝ[ƻǊƛ 5ƻƘŜ 

SPED (WW) 

ϝ5ŜōōƛŜ .ŀƛƭŜȅ 

Specialists (WW) 

ϝƴƻǘ ȅŜǘ ŬƭƭŜŘ 

Pre-3 (CP) 

ϝaŜƎ .ŜǊƎ 

4-8 (CP) 

ϝwȅŀƴ .ƭŀƪŜ 

9-12 (CP) 

ϝbƻǘ ȅŜǘ ŬƭƭŜŘ 

WWVEA Officers 

ϝYŜƛǘƘ {ǿŀƴǎƻƴ 

ϝaŀǊƛƻ ¦ǊƛōŜ 

ϝ¢ŜŘ YƴŀǳƊ 

Lincoln HS 

ϝ{ǘŜǇƘŀƴƛŜ DƻƳǎǊǳŘ 

Opportunity 

ϝ{ŜǘƘ DƭƻƎƻǿŜǊ 

Pioneer MS  

ϝ5ŜōōƛŜ .ŀƛƭŜȅ 

Iƻƭƭƛǎ 9Ǌƛƪǎƻƴ 

wƛŎƘŜƭƭŜ tŀƭƳŜǊ 

Prospect Point Elem. 

ϝ[ŜŀƘ ¢ŀȅƭƻǊ 

5ŜōōƛŜ {ƳȅǘƘ 

aƛŎƘŜƭƭŜ .ǊƛƻƴŜǎ 

Sager MS 

ϝwȅŀƴ .ƭŀƪŜ 

WƻƘƴ IƻǳƎƘ 

¢ŜŘ YƴŀǳƊ 

SEATech 

ϝWŜũǊŜȅ ¢ƻǿƴǎŜƴŘ 

Sharpstein 

ϝwƻō DǊƛŶǘƘ 

!ǎƘƭŜȅ Dƻǎǎ 

Walla Walla HS 

ϝ.ƛƭƭ tƭǳŎƪŜǊ 

!ƴŘǊŜǿ DƻƳǎǊǳŘ 

[ƻǊƛ 5ƻƘŜ 

.Ǌƛŀƴ ¢ŀȅƭƻǊ 

/ƘŜǊȅƭ tŜǘŜǊǎ 

COMMITTEE CHAIRS 

WW Negotiations 

ϝ[ŀƴŎŜ [ƻƴƎƳƛǊŜ 

CP Negotiations 

ϝ¢ŜŘ YƴŀǳƊ 

Nominations/Elections 

ϝWƻƘƴ IƻǳƎƘ 

Financial Review 

ϝ¢ŜŘ YƴŀǳƊ 

Special Events 

ϝaŀǊƛƻ ¦ǊƛōŜ 

WWVEA Scholarships 

ϝ¢ŜŘ YƴŀǳƊ 

WEA-PAC 

ϝƴƻǘ ȅŜǘ ŬƭƭŜŘ 

 

 

 

 

ϝLƴŘƛŎŀǘŜǎ ŀ ƘŜŀŘ 

ōǳƛƭŘƛƴƎ ǊŜǇ ƻǊ ŀ 

ŎƻƳƳƛǧŜŜ ŎƘŀƛǊ 

²²±9! vǳƛŎƪ [ƛƴƪǎ /ƻƴǘǊŀŎǘ [ŀƴƎǳŀƎŜ ²9!-{9 κ ²9! κ b9! 

WWPS Negotiated Agreement 

WWPS Extra-Curricular Contract 

CPPS Negotiated Agreement 

CP Business Leave 

CP Supplemental & Incentive Days 

CP Leave Days 

WW & CP Employee Assistance 
Programs 

WW Separate Contract Days 

WW Types of Leave Days 

WW Collaboration Day 

WW Emergency Leave 

What is WEA-SE UniServ? 

WEA Student Bill of Rights 

2016 WEA Endorsements 

What is WEA-PAC? 

Your NEA Benefits 

NEA Legal Benefits 

Education as a Civil Right 

The Freedom Foundation Threat 

Betsy DeVos Potential Implications 

Right to Work vs. Fair Share  

 

http://wwvea.org/pdf/Probe/ProbeIssue1%20(9-16-16).pdf#page=6
http://wwvea.org/pdf/Probe/VVIssue4.pdf#page=3
http://wwvea.org/pdf/Probe/VVIssue8.pdf#page=3
http://wwvea.org/pdf/Probe/ProbeIssue2.pdf#page=6
http://wwvea.org/pdf/Probe/VVIssue7.pdf
http://wwvea.org/pdf/Probe/VVIssue4.pdf#page=2
http://wwvea.org/pdf/Probe/ProbeIssue1%20(9-16-16).pdf#page=2
http://wwvea.org/pdf/Probe/ProbeIssue1%20(9-16-16).pdf#page=2
http://wwvea.org/pdf/Probe/VVIssue7.pdf#page=2
http://wwvea.org/pdf/Probe/VVIssue5.pdf
http://wwvea.org/pdf/Probe/VVIssue5.pdf#page=6
http://www.wwps.org/departments/hr/negotiated-agreements
http://www.wwps.org/departments/hr/negotiated-agreements
https://www.cpps.org/human-resources--8
http://wwvea.org/pdf/Probe/VVIssue6.pdf#page=2
http://wwvea.org/pdf/Probe/VVIssue4.pdf#page=6
http://wwvea.org/pdf/Probe/VVIssue4.pdf
http://wwvea.org/pdf/Probe/VVIssue10.pdf#page=2
http://wwvea.org/pdf/Probe/VVIssue10.pdf#page=2
http://wwvea.org/pdf/Probe/VVIssue12.pdf#page=5
http://wwvea.org/pdf/Probe/VVIssue12.pdf#page=6
http://wwvea.org/pdf/Probe/ProbeIssue2.pdf#page=2
http://wwvea.org/pdf/Probe/VVIssue6.pdf#page=2
http://wwvea.org/pdf/Probe/ProbeIssue1%20(9-16-16).pdf#page=4
http://wwvea.org/pdf/Probe/VVIssue5.pdf#page=4
http://wwvea.org/pdf/Probe/VVIssue4.pdf#page=4
http://wwvea.org/pdf/Probe/VVIssue7.pdf#page=3
http://wwvea.org/pdf/Probe/VVIssue4.pdf
http://wwvea.org/pdf/Probe/VVIssue9.pdf
http://wwvea.org/pdf/Probe/ProbeIssue3.pdf#page=3
http://wwvea.org/pdf/Probe/ProbeIssue3.pdf
http://wwvea.org/pdf/Probe/VVIssue13.pdf
http://wwvea.org/pdf/Probe/VVIssue13.pdf#page=3

