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Janus is Here and
it Matters

― Lily Eskelsen
Garcia, NEA Pres.

Events Calendar

WEA and WWVEA will
Lose Fair Share
You’ve heard the terms:
• Fair Share
• Agency Fees
• Freeloading
• Right to work (for less)
But what do they mean? And what do
they have to with us in Walla Walla?
As expected, the U.S. Supreme Court
recently announced that they would
hear the Janus vs. AFSCME case. A ruling is expected by June, 2018….and we
already know the outcome.
Similar to 2016’s Freidrich’s case,
which ended in a 4-4 tie due to Antonin
Scalia’s death, Janus challenges our right
to collect fair-share fees in the public
sector. Trump’s new court appointee,
Neil Gorsuch, will break the tie this time.
We will lose fair share laws.
Under current law, every unionrepresented teacher, police officer, caregiver or other public service worker may
choose whether to join the union. The
union is still required to negotiate on for
all workers whether they join or not.
Since all the workers benefit from the
union’s gains and its protections, “fair
share” ensures that everyone chip in
toward the cost of representation.

“As the nation’s largest union, we know
this fight will not
only impact the lives
of educators, but also
the families of the
children we educate
We won’t back down
from this fight.”

WWVEA Exec Board
Mon. Oct. 16 @ 4 p.m.
WWVEA Office
WW School Board Study
Tues. Oct. 19 @5:30 p.m.
Anne Golden Boardroom
Here, the 2% who currently have chosen not to join the WWVEA pay “agency
fees” close to that paid by members.
After Janus, one could choose to get
the benefits of the union — while they
last — and opt out of paying for them.
The forces behind Janus hope that,
say, 10% of you will choose not to pay
your dues next year. With less dues to
cover the WWVEA president’s release
and train negotiators, the theory is that
another 20% of members will drop the
next year due to a less-effective WEA
and WWVEA. Eventually, our clout locally and in Olympia would be so limited
that the proponents of privatization and
reduced school funding — as the only
remaining power players — will prevail.
But this will not be the outcome in
Washington — or in Walla Walla.
Why? Because the vast majority of us
will choose stick together. But we’ll
need to work at it. More to come in
future issues of The Valley Voice.

Building Rep Council
Mon. Oct. 23 @ 4 p.m.
Green Park Elem. Library
CP School Board Meeting
Tues. Oct. 24 @6 p.m.
Davis Elem. PD Room
WWVEA Fall Social
Thurs. Oct. 26 @4-6 p.m.
Courtyard by Marriott
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Helpful Links
WWVEA ONLINE
•Facebook
•Website
•Constitution & Bylaws

CONTRACTS & CALENDARS
•WW Salary Schedules

Employee Assistance Program: Walla Walla
Walla Walla Public Schools offers
an Employee Assistance Program
(EAP) as one of the employee benefits for you and your family members, regardless of which health
insurance company you chose.
These free benefits include:
• Unlimited telephonic access to
licensed registered nurses and
master's-level counselors
through one toll-free phone
number, 24 hours a day, 365
days a year
• For each personal concern or
issue, up to three face-to-face
assessments per person, per
year with an affiliate counselor
• Each member can receive up to
60-minute telephonic consultation per separate issue per year
at no cost with our credentialed
financial consultants.
• Bilingual nurses and counselors
to address the needs of nonEnglish speaking members

• Each member is entitled to an
initial thirty-minute in person or
telephonic consultation per separate issue per year at no cost
with a local attorney or mediator. If the member needs to retain an attorney or mediator, our
attorneys and mediators will
provide a 25% discount on their
usual and customary fees.

•CP Salary Schedule
•Leave/TRI Days Explained
•WW School Calendar
•CP School Calendar
•WW Neg. Agreements
•CP Neg. Agreement

WEA & NEA ONLINE

• Decision support for minor
emergencies, including immediate guidance and education to
an appropriate level of care

•WEA-SE Uniserve Website
•WEA Website
•WEA-PAC Pulse Newsletter

• Information on diagnostic procedures and treatment options

•NEA Website

• Prescription and over-thecounter medication information, including possible side
effects and interactions
Access to Care24 any time, 24
hours every day at 1-888-8874114.

Employee Assistance Program: College Place
College Place Public Schools offers an
Employee Assistance Program
through Northwest Counseling Solutions. It is free to all employees and
their immediate families.

•

Chemical Dependency

•

Domestic Violence/Abuse

•

Marital and Family

•

Trauma

They offer free confidential assessments and counseling and expertise in
a wide variety of areas/issues.

•

Anger/Stress Management

•

Sexual Harassment

•

Life Transitions

•

Retirement

•

Financial

•

Work Place Problems

•

Medical/Health

•

Depression/Anxiety/Grief

HELP IS A PHONE CALL AWAY
Call: 509-525-8844 / 24-hour access
(with a pager for weekends and after
hours)
This benefit includes up to three (3)
free counseling/assessment sessions
on a wide range of issues, including:
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College Place: Negotiating Team Update
Monday morning, October 9th, your negotiating team and
Mr. Payne met at our monthly meeting. Here is a general
overview of items covered. If you have any questions about
a topic please ask and we can provide more specifics. So
here goes –

5. Suggestions for PD - STEM and Standards Based Grading.

1. First meeting of the year Welcomed Crystal to our team.
General Overview of the year.

9. New contract on Website later this week with all updates
and revisions.

2. Looking into how people get clubs/after-school programs
on the list of approved paid programs? Look for more info
on this as the year progresses.
3. Calendar - getting started early - is it possible to have this
by January?

6. Exit Interviews – creating a survey on this.
7. Pre-notice to staff of people visiting classrooms.
8. Levy - this year.

10. Ending Fund Balance.
11. Climate Survey - being done in both WW and CP.
12. October 23 - Professional Development Day - use this for
personal pd time.
13. Next meeting, November 13 ….

4. Responsibility Days - in September's check there were two
less days of responsibility pay. This was due to ratification of
the contract. Look for those days to be added to future
paychecks (divided by eleven instead of twelve).

WWVEA Purpose
1) To develop and promote a
continuing program to
improve:
• Salaries
• Fringe benefits
• Working conditions
• and Instruction
and to do so through collective bargaining.
2) To unify and enable members to speak with a common
voice on matters pertaining to
the education profession and
to present their individual and
common interests.
3) To hold property and funds
and to employ a staff for the
attainment of these purposes.

We appreciate representing you,
Crystal, Keith, Mike, Ted

Walla Walla: Labor-Management Update
WWVEA President Keith Swanson and WWPS Assistant Superintendent Chris Gardea
were joined by Human Resources Director Liz Campeau at the biweekly “LaborManagement Meeting” on Friday. These meetings are designed to maintain strong
relationships between the district and its employees by identifying current and upcoming issues and finding positive solutions as proactively as possible.
Topics on this week’s agenda included:

10) Class size in dual “English Only”

1) Various personnel matters

11) Librarian/Para language and clarifications of acceptable duties

2) Student behavior challenges at our
middle schools
3) Sick leave sharing
4) SPED placement challenges

12) Need to form a committee to review
current co-curricular stipends & positions, and to put into effect new
committee to review petitions

5) Time for counselors to do their work 13) Need to form SpEd & Itinerants
committee to review contract lan6) SPED teacher out-of-contract IEP
guage for Caseload vs. Workload,
meeting time clarifications
class size guidelines, para support,
7) Summer school pay
facilities, overload, etc.
8) WWPS daycare for employees’ kids? 14) Monitoring full-spectrum lighting
(a crazy idea, right?)
progress
9) Examine middle school Pupil/Patron 15) Monitoring WAKids & TSG hours
time & the district-wide impact
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It was a Big Political Weekend for WA Public Educators
On Friday, Oct. 13, U.S. Education
Secretary Betsy DeVos spoke to
members of the Washington Policy
Center, an organization whose selfdescribed mission is "to promote
sound public policy based on freemarket solutions."

public education has been to privatize schools through vouchers and
charters. Her $9 Billion proposed
cuts in federal funding for schools
reflects her priorities.

sive door-belling event throughout
the 45th leg. district just north and
east of Bellevue (see flier below…
you might need to zoom in).

If Dhingra defeats her opponent,
Educators and friends of education Jinyoung Englund, in November, the
from across the state were invited to state Senate will flip to a pro-schools
As public educators, we know this is join a huge protest on Friday. And
majority.
code for sending public funds to
they did! (See letter from teacher.) Englund has been a vocal DeVos
charter schools.
Then on Saturday, state Senate can- supporter and not a friend to public
For years, DeVos’ primary interest in didate Manka Dhingra hosted a mas- education or public sector unions.

Betsy DeVos Counter Rally
October 13 @ 5:00 pm - 7:00 pm
Bellevue Hyatt

Staging location
for WEA
members:
Bellevue Westin,
Flathead Lake
Room
(600 Bellevue
Way)
Staff will be there
by 2:00 pm.
Signs and sign
making materials
available for
members

The Inequities of all that New McCleary Money
It probably isn’t often that a union newsletter like The Valley Voice reprints a blog
post from WASA (Washington Association of
School Administrators), but this is a mustread post by their executive director, Bill
Keim.
Keim’s focus is on the “levy swap” (aka
“levy swipe”) that replaces Walla Walla’s
$3.51 local levy and College Place’s $3.10
local levy with $2.32 ($1.50 local levy + $ .82
state levy). That is obviously a loss in revenue, as well as the flexibility of how to use
those funds.
Here is the first 2/3 of Keim’s post, along
with his helpful chart at right:
Since the passage of Engrossed House Bill
2242 there has been a bewildering range of
reactions. Soon after the bill passed, Senator
Jon Braun, one of the prime architects of the
plan, stated, “Students from every community in our state
will now have the same opportunity and support as their
peers in high-performing schools. We’re solving a generational problem facing our students and taxpayers, with a
generational solution.”
Governor Jay Inslee was similarly enthusiastic in his signing statement for the bill, “This is a historic budget that I
believe fully funds our schools for the first time in decades
and will meet our constitutional obligations.” State Superintendent Chris Reykdal offered similar support, stating “Our
perspective at OSPI is I think the Legislature met their objective.” These initial positive reactions may have softened
in the weeks after those statements as more information
about the impacts have become known.
Most of that impact knowledge emerged as school districts began raising serious concerns about the damage
done to their current programs by the new funding plan.
One of the more pointed comments in that regard was provided in the Tacoma School District statement:
“Despite rhetoric that the Legislature’s action had improved education funding for our state’s children, our analysis clearly shows the opposite …Tacoma Public Schools
would have a better financial future if the Legislature had
not made any changes in the funding formula for education.”
Clearly there is a wide difference of opinion regarding
the impact of EHB 2242 and whether it represents the ample funding ordered by our State Supreme Court in
the McCleary decision. A deeper dive into the numbers may
help shed light on this difference of opinion.

The first issue to clarify about EHB 2242 is that it used a
“levy swap” as a major part of the funding mechanism. The
state property tax was increased to generate additional
state revenue for schools, but the local levies were reduced
to help minimize impacts on taxpayers. As a result of that
swap, the heralded $7.3 billion in new funding over four
years only provides $4.5 billion of net new school funding.
That four-year loss of local funding is what is causing
many school districts significant budget challenges. In essence, the state took away $3 billion of the flexible funds
school districts have used to offset shortfalls in various aspects of state funding. That flexible money was replaced
with dedicated allocations that can only be used for specified programs.
Increases were provided for Bilingual, Highly Capable,
Learning Assistance, and Special Education. While the students who are served by those programs will benefit from
this new funding, it cannot be used to offset the loss of levy
funds. And even though it’s been stated that EHB 2242
“fully funds our schools,” there are still many programs
such as Special Education, MSOC, and transportation that
remain woefully underfunded for many districts. Based on
OSPI’s data for 2015-16, school districts spent over $524
million in local funding on those programs.
They also hired 2,243 certificated and 3,572 classified
staff above the state allocation at a locally funded cost of
over $465 million.
Please click HERE to read the final seven paragraphs of
Keim’s blog post.

Topics Covered in Previous Issues of “The Valley Voice”
WWVEA Quick Links

Contract Language

WEA-SE / WEA / NEA

2016-17 WVEA Member Survey

WWPS Negotiated Agreement

What is WEA-SE UniServ?

Overview of Union Dues 1 & 2

WWPS Extra-Curricular Contract

WEA Student Bill of Rights

Your WWVEA Office

CPPS Negotiated Agreement

2016 WEA Endorsements

2016 WWVEA Fall Social Pics

CP Business Leave

What is WEA-PAC?

Why Negotiate Calendars?

CP Supplemental & Incentive Days

Your NEA Benefits

Do We share TPEP SelfAssessments?

CP Leave Days

NEA Legal Benefits

WW & CP Employee Assistance
Programs

Education as a Civil Right

Sharing Sick Leave
VEBA Overview & More

WW Separate Contract Days
WW Types of Leave Days

The Freedom Foundation Threat
Betsy DeVos Potential Implications
Right to Work vs. Fair Share

WW Collaboration Day
WW Emergency Leave

WWVEA OFFICERS

EXEC. BOARD

BUILDING REPS

President
Keith Swanson

Pre-2 (WW)

Cell: 509-200-4042
wwveakeith@gmail.com

3-5 (WW)

Berney Elem.
*Ryan Van Dyke
Ilana James
Blue Ridge Elem.
*Jeremy Hubbard
Bryan Eggart
Felipe Virrueta
College Place HS
*Crystal Bushkovskiy
McKenzie Lynn
Trista Rogers
Davis Elem.
*Marcie Anderson
Mike Collins
Edison Elem.
*Mario Uribe
Yazmin Bahena
Sara Pinkerton
Garrison MS
*Jamie Eggart
Lance Longmire
Mike Braddock
Agnes Wooters
Green Park Elem.
*Loretta Wright
Jean Tobin
Mell Gribnau
Head Start/ECEAP
*Mary Flynn

*Not yet filled
*Not yet filled
6-8 (WW)

Vice-President
Mario Uribe

*Lance Longmire

muribe@wwps.org

*Lori Dohe

9-12 (WW)
SPED (WW)

Secretary/Treasurer
Ted Knauft

*Debbie Bailey

tknauft@cpps.org

*not yet filled

WWVEA Office

Specialists (WW)
Pre-3 (CP)
*Meg Berg

Rebecca Estoup
Office Manager

4-8 (CP)

Phone: (509) 525-7810
Fax: (509) 525-7829
wwveaoffice@gmail.com

9-12 (CP)

*Ryan Blake
*Not yet filled
WWVEA Officers
*Keith Swanson

5 W Alder St # 231
Walla Walla, WA 99362

*Mario Uribe
*Ted Knauft

COMMITTEE CHAIRS
Lincoln HS
*Stephanie Gomsrud
Opportunity
*Seth Glogower
Pioneer MS
*Debbie Bailey
Hollis Erikson
Richelle Palmer
Prospect Point Elem.
*Leah Taylor
Debbie Smyth
Michelle Briones
Sager MS
*Ryan Blake
John Hough
Ted Knauft
SEATech
*Jeffrey Townsend
Sharpstein
*Rob Griffith
Ashley Goss
Walla Walla HS
*Bill Plucker
Andrew Gomsrud
Lori Dohe
Brian Taylor
Cheryl Peters

WW Negotiations
*Lance Longmire
CP Negotiations
*Ted Knauft
Nominations/Elections
*John Hough
Financial Review
*Ted Knauft
Special Events
*Mario Uribe
WWVEA Scholarships
*Ted Knauft
WEA-PAC
*not yet filled

*Indicates a head
building rep or a
committee chair

