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“When educating the minds
of our youth ,
we must not
forget to educate their
hearts.”
― Dalai Lama
Events Calendar
WW School Board Study
Tues. Oct. 5 @5:30 p.m.
Anne Golden Boardroom
WWVEA Exec Board
Mon. Oct. 16 @ 4 p.m.
WWVEA Office

Mark Your Calendars for Oct. 26!
WWVEA Fall Social Moves to Courtyard Marriott
With more than 110 in attendance last year, we simply outgrew Jacobi’s and are
excited for more space, more prizes, more socializing, and a chance to create
more unity in our Association.
This event brings together members from all of the Walla Walla and College Place
schools as a fun way celebrate what we do as educators in this community.
And did we mention there are prizes? Lots of them.

Building Rep Council
Mon. Oct. 23 @ 4 p.m.
Green Park Elem. Library
CP School Board Meeting
Tues. Oct. 24 @6 p.m.
Davis Elem. PD Room
WWVEA Fall Social
Thurs. Oct. 26 @4-6 p.m.
Courtyard by Marriott
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Last year three lucky members won a Fit Bit, Apple Watch, and an I-Pod Mini, and
several left with gift cards to Subway, Panda Express, Starbucks and more!

Big Certification Changes ... 2

The food is free to all WWVEA members (spouses may attend for $7) and the
company is priceless. Plus, the school with the highest percentage of members in
attendance will win something awesome! (Awesomeness TBD) The Marriott will
also offer a wide array of beverage options with our own dedicated server.

Supplemental Days in CP ... 3

Most of all it is a chance for us to reinforce the importance of our unity and to
celebrate the noble profession we have chosen.
Please mark your calendars and plan to come!
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Certification Renewal Requirements Change
What major changes were made at the September 21-22 Professional Educator Standards Board meeting in response to E2SHB 1341?

Helpful Links
WWVEA ONLINE

The board adopted a set of changes allowing for continuity in credentialing
requirements across many roles and certificate types. Taken as a whole, this
set of changes means that:
•

Residency, professional, and continuing certificate holders, in the roles
of teacher, administrator, and ESA, now all have the same options to
renew their certificates:

•Facebook
•Website
•Constitution & Bylaws

CONTRACTS & CALENDARS
•WW Salary Schedules

•

100 clock hours or the equivalent in college credit

•CP Salary Schedule

•

Or, by completing four annual PGPs during the five-year validity date of
the certificate

•Leave/TRI Days Explained

•

Or, by combining completed PGPs with clock hours for a total of 100
hours (e.g. 3 PGPs + 25 CH = 100 CH)

•CP School Calendar

•

Or, for professional or continuing certificates for teachers or counselors,
by possession of a valid certificate issued by National Board for Professional Teaching Standards; or for school psychologists, by the National
Association of School Psychologists.

•WW School Calendar

•WW Neg. Agreements
•CP Neg. Agreement

WEA & NEA ONLINE
•WEA-SE Uniserve Website

Changes adopted by the board in September include:

•WEA Website

•

•WEA-PAC Pulse Newsletter

•

Setting the clock hour renewal requirement for professional and continuing certificates at 100 clock hours rather than 150 clock hours.
Allowing PGPs as an option in addition to clock hours for renewing residency certificates.

•

Allowing clock hours as an option in addition to PGPs for renewing
teacher and ESA professional certificates first earned after September 1,
2014, and all administrator professional certificates.

•

Professional Growth Plans (PGPs) wil be worth the equivalent of 25
clock hours instead of 30 beginning July 1, 2018.

•

PGPs for residency, professional, and continuing certificates would all be
aligned to career level benchmarks.

•

NBCTs will be considered to have met the TPEP certificate renewal requirement for professional and continuing certificates.

•

Second tier certification is now optional for school counselors and
school psychologists. Educators in these roles would be able to choose
to renew their residency certificates.

In addition, clarification is provided on when the 100 clock hours or equivalency for certificate renewal must be earned. For lapsed or expired residency
or professional certificates, the clock hours or equivalency must be completed in the five years prior to the application for the five-year certificate.
For MUCH more information on various types of certification renewal, click
here.

•NEA Website

WWVEA Purpose
1) To develop and promote
through collective bargaining a continuing program to
improve:
• Salaries
• Fringe benefits
• Working conditions
• and Instruction.
2) To unify and enable
members to speak with a
common voice on matters
pertaining to the education
profession and to present
their individual and common interests.
3) To hold property and
funds and to employ a staff
for the attainment of these
purposes.
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Supplemental & Incentive Days in College Place
17 Supplemental Days
These 17 days are negotiated by the WWVEA with the District. This year one new district-directed day
was added to the end of the school year. This new day is optional and is paid at per diem.
The 8 Supplemental Days directed by the district (also known in TRI as “Time Days”) are to be used as
stated below or as arranged with the approval of the building administrator. Seven of these days are
mandatory, and you receive per diem pay.

(1)

Staff Orientation Day

(5)

District Days (3 days before the start of school and 2 days after the last student day of
the school year) All but the last day are mandatory. The dates are agreed upon by the
District and Association, and the agenda set by the District.

(2)

Fall and Spring Conference Days (Dates TBD)

The 9 days directed by you are your Responsibility Days: For the 2017-2018 school year each full-time
teacher will be allocated up to 9 days of per diem responsibility pay.
a. One day = 8 hours

b. Part-time teachers will receive these hours on a prorated basis according to their FTE
c. These days will be calculated into the employee’s regular pay and dispersed over 12 months

Incentive Days for Service
After 10 Years Employment in College Place: one (1) additional supplemental day, non-accumulative,
to be paid at the current supplemental day pay rate, deemed done.
After 15 Years Employment in Education: one (1) additional supplemental day, non-accumulative, to
be paid at the current supplemental day pay rate, deemed done.
After 17 Years Employment in Education: a stipend of $200.00 to be paid through the payroll process
at the end of June.
After 20 Years Employment in Education: one (1) additional supplemental day at the current supplemental day pay rate, also deemed done. Such employees have a choice to work this day for the current
supplemental day pay rate, or take leave from a regular contracted day (if taking leave day must complete absence form indicating the use of this day).
After 25 Years Employment in College Place: one (1) additional supplemental day, non-accumulative,
to be paid at the current supplemental day pay rate, deemed done.
To receive payment for these days an email to the Business Manager will be the acceptable form of
documentation. The email must include which Service Incentive Day is to be compensated. The Payroll
cutoff date for payment will be the 10th day of the month.

Types of Leave in College Place
Sick Leave: Twelve days of sick leave is credited to each full time employee at the beginning of the contract year, and accrues each year to the number of days equal in the employee's contract, at this time
180 days.
Sick Leave Buy Back: Employees may cash in unused sick leave above an accumulation of sixty (60) days
from the previous year’s accumulation, at a ratio of one full day’s monetary compensation for four (4)
accumulated sick leave days. At the employee’s option, they can cash-out their unused sick leave days
in January of the school year following any year in which a minimum of sixty (60) days of sick leave is
accrued and each January thereafter, at the rate equal to one day’s monetary compensation of the employee for each four (4) full days of accrued sick leave.
Sick Leave Sharing: Bargaining unit members who have accumulated more than 176 hours of sick leave
may donate accumulated sick leave to other employees in College Place School District bargaining unit.
The employee may not donate more than six (6) days of leave during any school year.
Bereavement Leave: Up to five days will be granted with full pay for a death in the immediate family,
which includes spouse, children, parents, grandparents, sibling, aunt, uncle, niece, nephew, and similarly related in-laws. Additional incidents may be considered by administration.
Business Leave: Each teacher shall be allowed five (5) days per year non-accumulative, deducted from
sick leave allowance, for employee absence due to emergency, business, professional, household, or
personal matters that cannot be attended to outside of working hours. Prior approval must be given by
the administration with the exception of emergencies. The use of business leave will be allowed immediately preceding or following a school holiday, provided a substitute is available. In no instance shall
more than two (2) teachers from the same building be allowed business leave on the same day.
Leave of Absence: Application shall be in writing to the Superintendent by March 1 of the school year
prior to the year for which said leave is desired. The request will specify the reasons for which leave is
requested. A certificated employee requesting leave shall be notified in writing no later than April 30 of
the District’s decision regarding the request for leave.

Other Leaves: There are a few more leaves that are available for special needs which are defined in
your negotiated agreement. They include Maternity/Paternity, Adoption, and Family and Medical Leave
(FMLA). If you have questions about any of these leaves, please read Article III, Section 14 (pp. 27-30) of
the negotiated agreement.

Separate Contract Days in Walla Walla
Student Days: Students are in school these days. Your base salary from the state is made up of 180 student days (178 + 2 conference). You are asked to sign a contract agreeing to work these days.
Separate Contract Days: These are 19.5 optional days that are negotiated by the WWVEA with the District. You can choose to participate in them and receive per diem pay.
The 5.5 District or Building Days (also known in TRI as “Time Days”) are to be used as stated below or as
otherwise arranged with the approval of the building administrator.
(1 Day) Thursday Prior to Labor Day: all-staff welcome and building meetings/work (Will be the
day before school starts on years with a late Labor Day, such as in 2017)
(1 Day) Fall Collaboration Day/Planning with Data: The purpose of collaboration time is to afford
teachers the opportunity to work together to improve student learning and instructional practices
within the scope of district and building improvement plans. The focus of collaboration time
should be spent addressing the following questions:
• What is it we want our students to learn? What knowledge, skills and dispositions do
we expect them to acquire as a result of this course, grade level, or unit of instruction?
• How will we know if each student is learning each of the essential skills, concepts, and
dispositions we have deemed most essential?
• How will we respond when some of our students do not learn? What process will we
put in place to ensure students receive additional time and support for learning in a
timely, directive, and systematic way?
• How will we enrich and extend the learning for students who are already proficient?
(1 Day) Second Fall Conference Day (Dates TBD)
(1 Day) Second Winter Conference Day (Dates TBD)
(1.5 Days) Building Directed Days: One and one half days with activities focused on District and
Building goals. Schedule will be determined at the building level.
(14) Responsibility Days: Fourteen days that can be used at the member's discretion for any
school-related work outside of the regular work day. Spread this over the 180 student days it
works out to 16.3 minutes/day. (These days are the “R” in TRI.) Beginning in the 2017-18 school
year you no longer have to keep track of these days.

Types of Leave in Walla Walla
Sick Leave: Twelve days of sick leave is credited to each full-time employee at the beginning of the contract
year, and accrues each year to the number of days equal in the employee's contract, at this time 180
days.
Bereavement Leave: Up to three days non-cumulative will be granted. An additional three days will be
granted if required, but will be deducted from sick leave.
Emergency Leave: Will be granted for events that could not have been planned for such as a sick day-care
provider, or broken pipe. This leave shall be deducted from sick leave.
Personal Leave: Up to two days will be granted for use at the employee's discretion. One day of Personal
Leave may be carried over to the next year and accumulate to a total of three. (Request form required.) Unless otherwise requested, all unused days will automatically be cashed out in the July pay
at the Per Diem rate.
Service Incentive Leave: Up to three days a year as follows: One day commencing with the 7th year of employment in the district. (These days are the “I” in TRI.) · One day commencing with the 14th year of
employment as a certificated employee. · One day commencing with the 21th year of employment
as a certificated employee.
Longevity Recognition: Two days of additional leave commencing with the 20th year of employment as a
certificated employee. (These days are the “I” in TRI.)
Leave Cash Out: All unused leave days will automatically be cashed out in the July pay at the Per Diem rate
(except for one Personal Day if previously requested to carry over).
Leave of Absence: Up to one year without pay for the purpose of study, travel, exchange teaching, to serve
as an elected official, working in a professionally related field, or Association related business.
Other Leaves: There are a few more leaves that are available for special needs which are defined in your
negotiated agreement. They include Subpoena, Military, Maternity/adoption, Association, Sharing,
FMLA, and National Board. If you have questions about any of these leaves, please read Article III,
section 13 (pp. 30-33) of the negotiated agreement.

Longevity Stipends
This stipend is paid out over the course of 12 months. You will receive $350 after year 16, $700 after
year 20, and $1050 after year 25. These stipends were negotiated starting in the 2014-15 school
year. (This incentive pay is part of the “I” in TRI.)

What’s new in 2016-17 regarding Supplemental Days and Leaves?
1. Six new Responsibility Days were negotiated, as was the conversion of one Building Day into a
Responsibility Day. This brought the total Responsibility Days from seven to 14.
2. The cash-out rate for a seventh leave day – for those who have seven leave days and use none of
them – was converted from sub-rate pay to per diem pay.
3. The leave-day limit of no more than three leave days in any given two-week period was removed
from the contract.
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WWVEA OFFICERS

EXEC. BOARD

BUILDING REPS

President
Keith Swanson

Pre-2 (WW)

Cell: 509-200-4042
wwveakeith@gmail.com

3-5 (WW)

Berney Elem.
*Ryan Van Dyke
Ilana James
Blue Ridge Elem.
*Jeremy Hubbard
Bryan Eggart
Felipe Virrueta
College Place HS
*Crystal Bushkovskiy
McKenzie Lynn
Trista Rogers
Davis Elem.
*Marcie Anderson
Mike Collins
Edison Elem.
*Mario Uribe
Yazmin Bahena
Sara Pinkerton
Garrison MS
*Lance Longmire
Mike Braddock
Jamie Eggart
Agnes Wooters
Green Park Elem.
*Loretta Wright
Jean Tobin
Mell Gribnau

*Not yet filled
*Not yet filled
6-8 (WW)

Vice-President
Mario Uribe

*Lance Longmire

muribe@wwps.org

*Lori Dohe

9-12 (WW)
SPED (WW)

Secretary/Treasurer
Ted Knauft

*Debbie Bailey

tknauft@cpps.org

*not yet filled

WWVEA Office

Specialists (WW)
Pre-3 (CP)
*Meg Berg

Rebecca Estoup
Office Manager

4-8 (CP)

Phone: (509) 525-7810
Fax: (509) 525-7829
wwveaoffice@gmail.com

9-12 (CP)

*Ryan Blake
*Not yet filled
WWVEA Officers
*Keith Swanson

5 W Alder St # 231
Walla Walla, WA 99362

*Mario Uribe
*Ted Knauft

COMMITTEE CHAIRS
Head Start/ECEAP
*Mary Flynn
Lincoln HS
*Stephanie Gomsrud
Opportunity
*Seth Glogower
Pioneer MS
*Debbie Bailey
Hollis Erikson
Prospect Point Elem.
*Leah Taylor
Debbie Smyth
Michelle Briones
Sager MS
*Ryan Blake
John Hough
Ted Knauft
SEATech
*Jeffrey Townsend
Sharpstein
*Rob Griffith
Ashley Goss
Walla Walla HS
*Andrew Gomsrud
Lori Dohe
Bill Plucker
Brian Taylor
Cheryl Peters

WW Negotiations
*Lance Longmire
CP Negotiations
*Ted Knauft
Nominations/Elections
*John Hough
Financial Review
*Ted Knauft
Special Events
*Mario Uribe
WWVEA Scholarships
*Ted Knauft
WEA-PAC
*not yet filled

*Indicates a head
building rep or a
committee chair

